
 
 

 

 
  

 
         CITY COUNCIL MEETING 
          City of Indian Harbour Beach, Florida 
          Tuesday, April 14, 2026, at 7:00 PM 
          City Hall Council Chamber | 2055 South Patrick Drive    

 
AGENDA   

Mayor and City Council 
Scott Nickle, Mayor 

Adam Dyer, Deputy Mayor 
Susan Ruimy, Council Member 
David Nutt, Council Member 
Neil Yorio, Council Member 

Administration 
John W. Coffey, ICMA-CM -City Manager 

Karl Bohne — City Attorney 
Nikki Gold — City Clerk  

  
1. CALL TO ORDER  

2. PLEDGE OF ALLEGIANCE FOLLOWED BY A MOMENT OF SILENT 
MEDITATION  

3. ROLL CALL  

4. EXCUSAL OF COUNCIL MEMBERS 

5. ADDITIONS, DELETIONS OR CHANGES TO THE AGENDA, IF ANY  

6. PRESENTATIONS/PROCLAMATIONS/INTRODUCTIONS  

7. APPROVAL OF MINUTES 

 a. March 24, 2026: Regular City Council Meeting Minutes 

8. REPORTS  

 a. City Manager Report 

 b. City Attorney's Report 

 c. Council Comments 

 d. Public Comments (Non-Public Hearing Agenda Item Only) 

9. UNFINISHED BUSINESS  

10. NEW BUSINESS  
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 a. Award of milling, paving, and striping contract via a piggyback contract from 

Brevard County (Action item) 

 b. Confirmation of Pine Tree/Banana River Drive traffic study change order 
(Action item) 

 c. School Year 2026-2027 School Resource Officer Memorandum of 
Understanding (Action item) 

 d. Full-time Firefighter/EMT staffing proposal (Action item) 

 e. Resolution No. 26-04: Revised Employee Pay and Classification Plan (Action 
item) 

 f. Dispatch services agreement with Brevard County Sheriff’s Office (Action item) 

 g. Proposed severance for Police Department dispatch employees (Consensus 
item)  

 h. Authorization to dispose of surplus fixed assets (action item) 

11. PUBLIC FORUM 

12. ADJOURN  

  
 
  
ALL PERSONS WISHING TO BE HEARD SHOULD APPEAR IN PERSON AT THESE HEARINGS OR SEND 
WRITTEN COMMENTS TO THE CITY CLERK.  ALL PERSONS AND PARTIES ARE HEREBY ADVISED THAT IF 
THEY SHOULD DECIDE TO APPEAL ANY DECISION MADE BY THE CITY COUNCIL WITH RESPECT TO ANY 
MATTER CONSIDERED AT THE PUBLIC MEETING, HE OR SHE WILL NEED A RECORD OF THE 
PROCEEDINGS, AND FOR SUCH PURPOSE, HE OR SHE MAY NEED TO ENSURE THAT A VERBATIM 
RECORD OF THE PROCEEDINGS IS MADE, WHICH RECORD INCLUDES THE TESTIMONY AND EVIDENCE 
UPON WHICH THE APPEAL IS TO BE BASED. FSS 286.0105.  IN COMPLIANCE WITH THE AMERICANS WITH 
DISABILITIES ACT (ADA), ANYONE WHO NEEDS SPECIAL ACCOMMODATION FOR THIS MEETING SHOULD 
CONTACT THE CITY CLERK AT 321-773-3181 AT LEAST 48 HOURS IN ADVANCE OF THIS MEETING.  
 
 

 

 

 

 

 

 

 

 

 



 
  

 
         CITY COUNCIL MEETING 
          City of Indian Harbour Beach, Florida 
          Tuesday, March 24, 2026, at 7:00 PM 
          Recreation Center | 1233 Yacht Club Boulevard   

 
MEETING MINUTES   
Mayor and City Council 

Scott Nickle, Mayor 
Adam Dyer, Deputy Mayor 

Susan Ruimy, Council Member 
David Nutt, Council Member 
Neil Yorio, Council Member 

Administration 
John W. Coffey, ICMA-CM -City Manager 

Karl Bohne — City Attorney 
Nikki Gold — City Clerk  

  
1. CALL TO ORDER  

Mayor Nickle called the meeting to order at 7:00 pm. 

2. PLEDGE OF ALLEGIANCE FOLLOWED BY A MOMENT OF SILENT 
MEDITATION  

3. ROLL CALL  

The Mayor and all Council Members were present. Also in attendance, City Manager 
Coffey and City Attorney Bohne. 

4. EXCUSAL OF COUNCIL MEMBERS 

N/A 

5. ADDITIONS, DELETIONS OR CHANGES TO THE AGENDA, IF ANY  

N/A 

6. PRESENTATIONS/PROCLAMATIONS/INTRODUCTIONS  

 a. Arbor Day Proclamation 

 b. Water Conservation Month Proclamation 

 c. Fire Department Presentation  

Fire Chief Lewis presented Jacob Anderson with his firefighter helmet and pin. 
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7. APPROVAL OF MINUTES 

 a. Regular City Council Meeting - March 10, 2026 

Minutes approved by acclamation. 

 b. Joint Special City Council Meeting with Satellite Beach: Muck Removal Project - 
March 11, 2026 

Minutes approved by acclamation. 

8. REPORTS  

 a. City Manager Report 

• Provided status of the City Hall Baffle Box project. 
• Provided status of the Fire Station Annex project. 
• Provided status on the Communications Manager position. 
• City Hall is currently under maintenance. 
• Contract signed for flock cameras at Algonquin Sports Complex. 
• NeoGov contract signed for HR and Onboarding services. 
• Upcoming Special Magistrate meeting scheduled for May 20, 2026. 
• City received DEP funds for the exfiltration project(s). 
• Florida Legislative update. 
• Annual School Resource Officer MOU update. 
• Muck project MOU update. 
• Minor staff reorganization proposal. 

 b. City Attorney's Report 

Draft of the Muck Removal Project agreement with Satellite Beach is in review. 

 c. Council Comments 

• Council Member Ruimy attended an FPL regional symposium. She reminded all 
about the Veteran's statue unveiling at Gleason Park on March 25th. And she 
inquired about having the Special Magistrate hearing sooner than the currently 
scheduled date. 

• Council Member Yorio echoed Council Member Ruimy's suggestion on the 
Special Magistrate hearing date. He also invited all to attend the upcoming Arbor 
Day event on March 28th. 

• Council Member Nutt echoed Council Member Ruimy's comments on the 
Veterans memorial and thanked Brevard County for speaking with residents 
regarding the possible lift station project. 

 
 d. Public Comments (Non-Public Hearing Agenda Item Only) 
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The following people spoke: 

• Todd Alspaugh: 1214 Yacht Club Blvd 
• Kevin Hayes: 2 Yacht Club Ln 
• Adam Azar: 215 Atlantic Blvd. 

9. UNFINISHED BUSINESS  

 a. Continuance of tabling of first reading of Ordinance No. 2026-04: Tall Grass and 
wildflowers (action item) 

Motion by Council Member Nutt to table Ordinance No. 2026-04, seconded by Council 
Member Ruimy, carried 5-0. 

10. NEW BUSINESS  

 a. Review of Draft Ordinance No. 2026-07: Watercraft and watercraft storage 
(discussion item) 

Council made some suggestions, including the maximum boat size, a definition of 
"improved surface", side setbacks, the number of vehicles, and language requiring the 
watercraft to be owned by the homeowner.  

 b. Discussion of FY27 Stormwater Utility Assessment rate and notification to 
Brevard County (action item) 

Motion by Council Member Yorio to not increase the Stormwater Utility Assessment rate 
and send notification to Brevard County of such decision, seconded by Council Member 
Nutt, carried 5-0. 

 c. Pine Tree Drive and Banana River Drive traffic study findings (action item) 

Consensus of Council not to accept the recommended changes by the traffic engineer 
and reapproach with alternatives.  

 d. Authorization to dispose of surplus fixed assets (action item) 

Motion by Deputy Mayor Dyer to dispose of fixed assets, seconded by Council Member 
Ruimy, carried 5-0. 

 e. 2026 City Manager’s evaluation instrument (consensus item) 

Consensus to move forward with the current evaluation instrument, allowing Council to 
omit themselves from any question they do not feel informed on.  

11. PUBLIC FORUM 

The following people spoke: 
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• Larry Covey: 1108 Banana River Dr 
• Caraline Vince: 942 Flotilla Club Dr 

12. ADJOURN  

Motion by Council Member Nutt to adjourn the meeting at 8:58 pm, seconded by Deputy 
Mayor Dyer, carried 5-0. 
  

 X_______________________  
   Scott Nickle 
   Mayor 

ATTEST:   
 
X_______________________ 
   Nicole "Nikki" Gold 
   City Clerk 

 

  
   
  
 

 

 

 

 

 

 

 

 



CITY MANAGER’S REPORT: April 14, 2026 

 

A. ACTION ITEMS 
 

1. N/A 
  

B. INFORMATIONAL ITEMS  
 

1. Grounded sailboat 
 
The sailboat that came to shore in Satellite Beach is slowly drifting southward and 
is expected to cross into the City soon.  The boat owner is working with FWC, 
Brevard County, and the U.S. Coast Guard to remove the boat safely. 
 

2. ASC Expansion project update 
 
On April 9th, I approved change order #2 (called C.O. #1 on the form) for a cost 
reduction of $17,282.94 for the following tasks: 
 
($1,200.00)  Fence on the east side of the property to remain   
$1,300.00  Daktronics Scoreboard replaceable vinyl captions added   
($35,000.00)  Credit for use of recycled Brock pad  for the multipurpose field 
$16,687.49  Control Structure 1 and reinforced concrete pipe added  
$2,266.88  Asphalt walking paths widened to 8'  
($1,337 .31)  Asphalt walking path around basketball court eliminated  
 
Additional changed orders are anticipated to cover the cost of 

• Realignment of the walking path by the North Osceola Drive entrance  

• A speed hump installation inside the North Osceola Drive entrance  

• The second FPL conduit installation 
 

3. Majority grant-funded City Hall Baffle Box project update 
 
The contractor began work on March 30th and is proceeding according to schedule. 
In response to concerns from a neighboring property owner, the contractor will 
install vibration-monitoring equipment to ensure vibration levels do not exceed 
thresholds that could damage nearby structures. 
 

4. Communications Manager position update 
 
The job advertisement closed on March 13, 2026, with 12 applicant packets 
received. Nine telephone interviews were held on March 26th and 27th, with four on-
site interviews scheduled for April 13th and 15th.  
 

5. Fire Department Quarterly Report 
 
Attached are the 2026 first quarter incident response activity report and chart. Of 
note, out of the 174 calls for service, only four were fire-related. 
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6. 2026 Legislative Session 
 

The Legislative Session ended on March 13, 2026, without a budget being passed. 
A special session to finalize the FY27 State budget and address property tax 
reform has yet to be scheduled. A special session is scheduled to start on April 
20th for congressional redistricting. 
 
The traditional IHB legislative tracker will be provided at each Council meeting 
through final signing decisions by Governor DeSantis. 
 

7. Employee Recognition 
 
A. Police Department Records/Evidence Manager Jeannie Hoffhine 
 

Police Chief Butler received the attached thank-you note and also spoke with 
the resident, who wanted to express her appreciation for Records/Evidence 
Manager Jeannie Hoffhine. The resident had contacted City staff requesting 
crash data to help her daughters with a Girl Scout project, and she shared 
how impressed they were with Jeannie’s professionalism and willingness to 
assist. 

 
C. Tentative Agenda Items for the Next Regular City Council Meeting 

 

8. The following items are currently planned for the April 28th City Council Meeting 
(items requested by a Council Member are indicated in parentheses) 
a. Administrative Professional Day proclamation 
b. Employee of the Year presentation 
c. Memorandum of understanding/agreement with the City of Satellite Beach 

regarding the muck removal projects  
d. Memorandum of understanding regarding boundaries of the muck removal 

project 
e. Piggy-back contract with Atkins-Realis for engineering services related to the 

muck removal project  
f. Award of contract for City Hall restroom ADA upgrade project 

 
D. Upcoming Events 

 
9. Tree Preservation Board 

7:00 p.m., Wednesday, April 15th       
Council Chamber 
 

10. City Council FY27-31 Five-Year Financial Model and Capital Improvement Plan 
workshop  
5:30 p.m., Tuesday, April 28th     
Council Chamber 
 

11. City Council Meeting  
7:00 p.m., Tuesday, April 28th     
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Council Chamber 
 

12. Firefighters' Memorial Day 
Sunday, May 3rd  
USA flag display in Gleason Park 
 

13. Planning and Zoning Board Meeting 
7:00 p.m., Wednesday, May 6th 
Council Chamber 
 

14. City Council Meeting  
7:00 p.m., Tuesday, May 12th     
Council Chamber 
 

15. Peace Officers Memorial Day 
Friday, May 15th  
USA flag display in Gleason Park 
 

16. Armed Forces Day 
Saturday, May 16th  
USA flag display in Gleason Park 
 

17. Special Magistrate hearings 
9:00 a.m., Wednesday, May 20th       
Council Chamber 
 

18. Tree Preservation Board 
7:00 p.m., Wednesday, May 20th       
Council Chamber 
 

19. Memorial Day 
Monday, May 25th  
USA flag display in Gleason Park 
Offices closed 
 

20. City Council Meeting  
7:00 p.m., Tuesday, May 26th     
Council Chamber 
 





Total Incidents      174
Fires 4 Emergency Medical Service 83
Building Fire 1 Abdominal Pain 1

Vehicle Fire 1 Allergic Reaction 1

Other Fire 2 Altered Mental Status 4

Rescue 22 Assault 1

Motor Vehicle Crash 7 Breathing Problems 15

Rescue/Extrication 0 Behavioral/Psychological 1

Assst Invalid 9 Cardiac Arrest 1

Water Rescue 0 Chest Pain 7

Animal Rescue 1 Diabetic Issues 1

Elevator Rescue 5 Fall 20

Hazardous Condition 18 Heart Problems 2

Gas Leak (Natural or LPG) 3 Hemorrhage/Laceration 2

Hazardous Materials Release 4 Nausea/Vomiting 1

Carbon Monoxide Leak 1 Other Traumatic Injury 2

Odor Investigation 3 Overdose 2

Wires Down 4 Seizures/Convulsions 7

Arcing / Shorted Electrical Equipment 1 Sick Case 3

Other Hazardous Condition 0 Stroke 6

Smoke Scare 2 Unconscious 3

Lightning Strike, No Fire 0 Unknown Medical Problem 1

Service Call 19 Well Person Check 2

Water Leak 0

Smoke Removal 0

Damaged Hydrant 1

Citizen Assist / Service 15

Assist Law Enforcement 2

Move-Up 1

Other Public Service 0

Good Intent 9
Cancelled Enroute 8

Unfounded Hazardous Materials 1

Alarms 19
Smoke Detector Activation, Malfunction 3

Alarm System Activation, Malfunction 8

Smoke Detector Activation, Unintentional 0

Alarm System Activation, Unintentional 5

Carbon Monoxide Alarm, Unfounded 1

Medical Alarm 2

INCIDENT RESPONSE ACTIVITY

JANUARY - MARCH 2026

                  INCIDENT RESPONSE ACTIVITY



Fire
2% Rescue 

13%

Hazardous Condition
10%

Service Call
11%

Good Intent
5%

Alarms
11%

Emergency
Medical 
Service 

48%

DEMAND BY TYPE OF SERVICE





 
  

 
        CITY COUNCIL  
         City of Indian Harbour Beach, Florida 
         Tuesday, April 14, 2026 
      

 
AGENDA ITEM   

   
 
Award of milling, paving, and striping contract via a piggyback contract from Brevard 
County (Action item) 
  
Cost:          $197,993.10 (FY26 Budget of $232,200.00) 
  
Attachments: 

 
Bid and piggy-back contract documentation  

 
Staff Recommendation: 
 
Consider awarding a not-to-exceed $198,000.00 milling and paving contract to 
Goodson Paving, Inc. via a piggyback contract from Brevard County. 
 
Background Information: 
 
The FY26 Budget contains $232,200.00 for the annual milling and paving project. City 
Code (Sec. 2-8(b)) permits piggyback contracting from other public sector agencies that 
have competitively sourced like items. 
  
Staff located a contract from Brevard County for paving-related services with Goodson 
Paving, Inc., the vendor the City has used in prior years. Recommended for FY26 is the 
milling and re-paving of the following streets as listed below: 
  

 
  
A contract for the re-striping of the roads will be awarded separately, with the remaining 
balance ultimately being transferred to the City Manager’s Contingency account. 



  
Hence, staff recommends the City Council award a not-to-exceed $198,000.00 contract 
to Goodson Paving, Inc. via a piggyback contract from Brevard County for paving 
services. 
  
 
 





















 
  

 
        CITY COUNCIL  
         City of Indian Harbour Beach, Florida 
         Tuesday, April 14, 2026 
      

 
AGENDA ITEM   

   
 
Confirmation of Pine Tree/Banana River Drive traffic study change order (Action item) 
  
Cost:          $4,600.00 
  
Attachments: 

 
Singed change order  
Signed original traffic study proposal  

 
Staff Recommendation: 
 
Consider confirming the City Manager’s authorization to approve a change order in the 
amount of $4,600.00 to LTG Engineering and Planning for additional work associated 
with the Pine Tree Drive and Banana River Drive traffic study. 
 
Background Information: 
 
On January 13, 2026, at the request of a resident, the City Council directed staff to hire 
a traffic consultant for a low-level analysis for basic striping and signage at the Pine 
Tree Drive and Banana River Drive intersection. On February 10, 2026, the City Council 
approved a proposal from LTG Engineering & Planning in the amount of $6,700.00. On 
March 24th the City reviewed the traffic study, rejected the recommendations, and 
requested staff to have the consultant review the possibility of swapping the yield sign 
from Banana River Drive to Pine Tree Drive and other required improvements. 
  
On March 31st, the City Manager administratively authorized a change order in the 
amount of $4,600.00 to accomplish the desires of the City Council. Per City Code  
  
Chapter 2, section 2.4, sub-section C of the City Code states: 
The city manager is authorized to approve change orders to contracts up to ten percent 
(10.00%) of the original contract amount, where the original contract amount or a 
maximum of $40,000.00 ($400,000.00), whichever is less.  
  
Although beyond his explicit spending authority, the City Manager administratively 
approved this change order, 68.66% change order, to expedite the eventual resolution 



to this resident's requested initiative. 
  
Hence, the City Manager requests that the City Council confirm his administrative 
approval of the change order to the traffic study in the amount of $4,600 or 68.66%. 
 
 



















 
  

 
        CITY COUNCIL  
         City of Indian Harbour Beach, Florida 
         Tuesday, April 14, 2026 
      

 
AGENDA ITEM   

   
 
School Year 2026-2027 School Resource Officer Memorandum of Understanding 
(Action item) 
  
Cost:          N/A 
  
Attachments: 

 
26-27 Indian Harbour Beach SRO MOU DRAFT 1.29.26  
Email IHB - 2026-2027 Memorandum of Understanding for School 
Resource Officers  
IHB MOU Memo  

 
Staff Recommendation: 
 
Consider authorizing the City Manager to execute the Memorandum of Understanding 
for reimbursement of up to $77,000.00 for a School Resource Officer at Ocean Breeze 
Elementary School for School Year 2026-2027. 
 
Background Information: 
 
In 2018, the Marjory Stoneman Douglas Public Safety Act was adopted by the Florida 
Legislature and signed into law by Governor Rick Scott. This legislation provided local 
School Boards funding to provide School Resource Officers in schools throughout 
Florida. In previous years, the City entered into an Interlocal Agreement with the 
Brevard County School Board to fund this program. Staff recently received the attached 
proposed memorandum of understanding from Brevard Public Schools for the 2026-
2027 School Year. During said period, the City will be reimbursed up to $77,000.00 for 
the assignment of a School Resource Officer to Ocean Breeze Elementary School. 
  
Of note, the attached MOU now covers extended school year (i.e., summer school), 
although it is currently unknown whether Ocean Breeze Elementary will have a summer 
school session during the duration of this MOU. 
  
Staff recommends that the City Council authorize the City Manager to execute the 
proposed memorandum of understanding with Brevard Public Schools. 
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MEMORANDUM OF UNDERSTANDING 
 
 THIS MEMORANDUM OF UNDERSTANDING (this “MOU”), is 
entered into and made effective this 1st day of July, 2026, irrespective of when 
signed, by and between THE SCHOOL BOARD OF BREVARD COUNTY, 
FLORIDA, hereinafter called the “BOARD,” and the CITY OF INDIAN 
HARBOUR BEACH, FLORIDA, hereinafter called the “CITY,” each 
individually a “Party,” collectively “Parties.” 
 

WITNESSETH: 
 
 WHEREAS, the BOARD and the CITY desire to assign School Resource 
Officers (“SROs”) to school campus(es) within the CITY for a period of not more 
than  220 days during the school year; and 
  
 WHEREAS, in accordance with the Marjory Stoneman Douglas High School 
Public Safety Act, the BOARD and the CITY believe that this partnership will 
improve communication among local law enforcement entities, the Florida 
Department of Juvenile Justice, the Florida Department of Children and Families, 
the Florida Department of Law Enforcement, community behavioral health 
providers, and the Brevard Public School District, to increase school and district 
security efforts and services, provide prevention/intervention strategies, and 
provide/expand opportunities for safety and security training and awareness for the 
BOARD’s staff members, as well as the faculty and students attending the schools 
under the jurisdiction of the BOARD and the parents of such students;  
 
 NOW, THEREFORE, in consideration of the covenants and promises made 
below, the receipt and sufficiency of which are hereby acknowledged, the Parties 
agree as follows: 
 

1. The recitals set forth above are true and correct and are hereby incorporated 
into this MOU. 

 
2. This MOU shall be effective commencing July 1, 2026, and terminate on June 

30, 2027, unless otherwise terminated earlier as provided herein.  After the 
expiration of the term ending on June 30, 2027, this Agreement may be 
renewed by the Parties for successive one-year periods (commencing on July 
1st and ending on June 30th of each successive year) upon the written 
agreement of the Parties.  Thus, the Agreement will not automatically renew 
and any renewal can only occur upon the written agreement of the Parties. 
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Either Party may terminate this MOU upon ninety (90) days’ written notice to 
the other Party.  Any termination of this MOU that results in overpayment to 
the CITY will result in the return of funds to the BOARD equal to the 
proportionate amount of time remaining in the MOU.  Any termination of this 
MOU that results in underpayment to the CITY will result in the payment of 
funds to the CITY to the proportionate amount of time remaining in the MOU. 

 
3. The CITY shall assign up to one (1) SRO(s), each a sworn law enforcement 

officer(s), to work up to Two Hundred Twenty  (220) days, concurrent to the 
School Board of Brevard County’s teacher work calendar and inclusive of 
student attendance days, including Extended School Year (ESY also known 
as summer school).  Each SRO shall be assigned to designated Brevard Public 
School campuses to provide security, preparation drills, safety training, and 
safety awareness related programs to the respective school campus, students, 
employees, volunteers, and visitors of the Brevard Public School District. The 
CITY will provide a minimum of one (1) SRO(s) for the start of the 2026-
2027 school year.  Assignments of SRO(s) to school campuses shall be 
coordinated with Major Robert Cline, Director of District and School 
Security at 2700 Judge Fran Jamieson Way, Viera, FL 32940.  Assignments 
will be made to support the following schools: Ocean Breeze Elementary. 

 
4. Consideration Clause FY 2026-2027: With respect to the term commencing 

on July 1, 2026, and terminating on June 30, 2027, the BOARD agrees to 
reimburse the CITY a flat-fee of  Seventy-Seven Thousand  and 00/100 
Dollars ($77,000.00) per SRO  for law enforcement services, which includes 
a portion of the  salary, benefits, and associated costs of the CITY as agreed 
upon for up to the assigned one (1) SRO(s), for a total not to exceed amount 
of  Seventy-Seven Thousand  and 00/100 Dollars ($77,000.00).  If an SRO 
position remains vacant or becomes vacant, payment will only be made on 
prorated basis based on the number of days remaining in a school year once 
the SRO is assigned to a school (or based on days SRO services are provided). 
 

5. FY 2026-2027:  The CITY shall be responsible for making salary payments 
and providing benefits to the SRO(s).  The BOARD shall reimburse the CITY 
in four (4) equivalent installments calculated to include the following: the 
quarterly cost of each assigned SRO contemplated in Paragraph 3 and 4 above 
due on or before August 1, 2026 (covering the period beginning July 1, 2026, 
through September 30, 2026); November 1, 2026 (covering the period 
beginning October 1, 2026, through December 31, 2026); February 1, 2027 
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(covering the period beginning January 1, 2027, through March 31, 2027); 
and April 1, 2027 (covering the period beginning April 1, 2027, through June 
30, 2027).  All invoices should be submitted to Major Robert Cline, Director 
of District and School Security at 2700 Judge Fran Jamieson Way, Viera, FL 
32940. 

 
6. The CITY shall provide the law enforcement equipment and training related 

to the services provided by the SRO(s). 
 

7. The Parties understand and agree that the SRO(s), in rendering services 
provided for by this MOU, is/are doing so as an employee of the CITY and 
not as an officer, agent, or employee of the BOARD. 

 
8. BOARD members or any employee under the jurisdiction of the BOARD 

shall not conduct an internal or administrative investigation or inquiry of 
alleged improper conduct on the part of any employee of the CITY.  All 
concerns or allegations of improper conduct shall be forwarded immediately 
upon receipt by the Superintendent or designee to the Chief of Police or 
designee.  

 
9. The SRO(s) shall comply with the provisions specified in Section 1006.12, 

Florida Statutes (the School Resource Officer Program). 
  

10. At any time during the school year when students are not in school, or at the 
conclusion of the regular school year, to include ESY (summer school), the 
SRO(s) may be assigned other law enforcement duties by the Chief of Police.  
The Parties agree that if ESY (summer school) is scheduled for a school the 
CITY provides SRO services, the CITY will provide the services for ESY to 
assist the School Board with complying with their requirements of armed 
protection while students are present.    These services do not financially 
impact this MOU or the agreed upon financial consideration. 
 

11. The CITY agrees that SRO positions in which the CITY has agreed to provide 
to the BOARD by the terms and conditions of this MOU, pursuant to which 
the CITY receives BOARD reimbursement payments, will not become 
vacant, and remain vacant for a term that exceeds seven (7) consecutive 
working days without providing a replacement Police Officer, which may 
include SROs, Sergeants or other Police Officers to provide the law 
enforcement services as identified by this MOU. 
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12. During critical incidents, such as, but not limited to, natural disasters or 
declared emergencies by the federal government, Governor of Florida, 
Brevard County Commission, Brevard County Emergency Operations Center 
Policy Group, or CITY, the Parties shall discuss the specific  and reasonable 
role and activities of the SROs to accomplish the needs of the BOARD and 
the CITY throughout the time period of the critical incident, but at no time 
can either Party fail to fulfill the respective obligations by each Party as 
contained in this MOU, and Exhibit I and Exhibit II, to include funding, 
without mutually agreed written agreement.  However, if the CITY is unable 
due to the nature of the critical incident, not due to any action or directive 
from the BOARD or employees, representatives or agents of the BOARD, to 
provide the services for which the CITY is obligated to provide pursuant to 
this MOU, the BOARD shall not be obligated to pay for services that are not 
being rendered or offered to be rendered by the CITY. 

 
13. At all material times, the SRO(s) shall wear the CITY’s Police Department 

uniform or other attire as authorized by the Chief of Police.  
 

14. The Parties agree that each Party shall be responsible for any economic 
damages that result from the negligence or intentional acts of such Party or 
such Party’s employees, officers, agents, or attorneys.   

 
15. The BOARD and CITY acknowledge that each entity is an agency or 

subdivision of the State of Florida.  To the extent permitted in Section 
768.28(19), Florida Statutes, each Party shall indemnify, defend, and hold 
harmless, and free from the liability, the other Party, its officers, agents, or 
employees while acting as such from all damages, costs, and expenses, 
including attorney’s fees, which any of them may become obligated to pay by 
reason of the services contemplated hereunder except to the extent caused by 
the sole negligence of a Party.   
 

16. The provisions of this MOU are in no event intended to constitute a waiver 
of, or in any way affect or impinge, the rights, privileges and immunities of 
any Party provided or arising pursuant to the provisions of Section 768.28, 
Florida Statutes, as amended from time to time, or any corresponding 
provisions of law. 
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17. The CITY agrees to the goals and guidelines stipulated in the attached 
Exhibits I and II, which are incorporated by reference herein and made a part 
hereof. 

 
18. This MOU and respective Exhibits I and II, constitute the entire agreement 

between the Parties and contains all of the agreements described herein 
between the Parties with respect to the subject matter contained herein. This 
MOU supersedes all other agreements, either oral or in writing, between the 
Parties hereto with respect to the subject matter of this MOU and respective 
Exhibits I and II. 

  
19. No provision of this MOU may be changed or modified except by written 

agreement signed by the Parties. 
 

20. This MOU is for the benefit of BOARD and the CITY.  No other person is 
intended to be a beneficiary under this MOU.  No employee of the CITY shall 
derive any property right in his/her employment not otherwise enjoyed by 
such employee, by virtue of this MOU. Furthermore, neither the CITY nor the 
BOARD assumes any duties to any individual, including foreseeable victims 
of crime, not otherwise imposed by common law, by virtue of the execution 
of this MOU. 

 
21. The Parties acknowledge that, by the signing of this MOU, they have the right, 

power, legal capacity, and authority to enter into, and perform their respective 
obligations under this MOU, and no approvals or consents of any persons 
other than the Parties are necessary in connection with this MOU. 

 
22. The Parties shall not assign nor transfer their respective obligations under this 

MOU, but this MOU shall continue in full force and effect notwithstanding 
the election or appointment of a Chief of Police who succeeds the CITY in 
office.  This MOU shall be binding on the Parties’ respective successors. 

 
23. Notwithstanding any provisions in this MOU to the contrary, if the BOARD 

does not provide funding to the CITY to provide services pursuant to this 
MOU or any appendix contained or referenced, the CITY may terminate this 
MOU without incurring any further liability or obligations to the BOARD. 

 
24. The BOARD has designated the Major and the CITY has designated the Chief 

of Police for the purpose of implementing the terms of this MOU. 
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25. To the extent that any provision of this MOU shall be determined by a court 
of competent jurisdiction to be invalid or unenforceable, such provision shall 
be deleted from this MOU, and the validity and enforceability of the 
remainder of such provision, if any, and of this MOU shall be unaffected. 

 
26. This MOU shall be subject to and governed by the laws of the State of Florida, 

without regard to that state’s conflict of laws principles. Venue for any action 
to interpret or enforce this MOU or that otherwise arises out of this MOU, 
shall lie exclusively in the appropriate state court in and for Brevard County, 
Florida. 

 
27. This MOU may be executed simultaneously in two or more counterparts, each 

of which shall be an original, but all of which together shall constitute one and 
the same instrument. 

 
28. The Parties acknowledge that many of their communications and 

documentation pertaining to this MOU may contain sensitive security 
information that is confidential and exempt from public records disclosure 
requirements in accordance with Section 281.301, Florida Statutes, and 
Section 119.071(3), Florida Statutes. Each Party acknowledges and agrees 
that it will comply with all aspects of Florida law relative to this MOU, 
including, but not limited to, the provisions of Chapters 119 and 281, Florida 
Statutes, pertaining to security systems / features, personnel schedules, duties, 
assignments, security personnel numbers, plans, records, and meetings that 
may be exempt from public access or disclosure.  
 

29. Any request for training records of School Resource Officers (SROs) assigned 
to schools by the CITY, pursuant to Florida Statute 1006.12, shall be made 
directly to the CITY as the employing agency of the law enforcement officers 
serving as SROs.  Such requests shall not be made to or processed by the 
School Board or any individual school within the Brevard County School 
District.  The CITY shall be solely responsible for maintaining, processing, 
and responding to any requests for SRO training records in accordance with 
applicable laws and regulations.  The School Board and its employees shall 
promptly redirect any requests for SRO training records to the CITY.  

 
 
30. IF THE BOARD HAS QUESTIONS REGARDING THE 

APPLICATION OF CHAPTER 119 and 281, FLORIDA STATUTES, 
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TO THE BOARD’S DUTY TO PROVIDE PUBLIC RECORDS 
RELATING TO THIS MOU, THE BOARD SHALL CONTACT THE 
CITY’S CUSTODIAN OF PUBLIC RECORDS (CURRENTLY 
NICOLE GOLD) AT 321-321-773-3181 OR AT EMAIL: 
Ngold@indianharbourbeach.gov  OR AT ADDRESS:  2055 S. PATRICK 
DRIVE, INDIAN HARBOUR BEACH, FLORIDA 32937, 
(ATTENTION:  CITY CLERK). 

 
31. IF THE CITY HAS QUESTIONS REGARDING THE APPLICATION 

OF CHAPTER 119 and 281, FLORIDA STATUTES, TO THE CITY’S 
DUTY TO PROVIDE PUBLIC RECORDS RELATING TO THIS 
MOU, THE CITY SHALL CONTACT THE BOARD’S CUSTODIAN 
OF PUBLIC RECORDS AT 321-633-1000, EXT. 11453 OR AT 
SCHOOL BOARD OF BREVARD COUNTY, ATTENTION: 
RECORDS, 2700 JUDGE FRAN JAMIESON WAY, VIERA, FLORIDA 
32940. 

 
 

 
 

SIGNATURE PAGE TO FOLLOW 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

mailto:Sfrank@indianharbour.org
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 IN WITNESS WHEREOF, the authorized representatives of each of the 
Parties hereto sign this MOU below on the date specified below, but in all events 
effective July 1, 2026.  
 
 
 
CITY OF INDIAN HARBOUR  THE SCHOOL BOARD OF 
BEACH, FLORIDA    BREVARD COUNTY, FLORIDA 
 
BY_________________________ BY____________________________ 
              Matthew Susin, Board Chair 
       
 
Dated:  ______________, 2026   Dated:  ___________________, 2026 
 

 
BY____________________________ 

                 Mark J. Rendell, Ed.D. 
     Superintendent  
      
 

       Dated: ____________________, 2026 
 
 
Approved as to form: Approved as to form: 
 
____________________________ ______________________________ 
 Paul Gibbs, General Counsel 
 School Board of Brevard County, Florida 
 
Dated: __________________, 2026 Dated: ____________________, 2026 
 
 
 
 
Attachments: Exhibit I 
   Exhibit   II 
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Exhibit I 
 

SCHOOL RESOURCE OFFICER 
PROGRAM GOALS 

 
1. To enhance student safety and improve the security of school campuses; 
 
2. To develop and promote positive relationships between students and law 

enforcement officers; 
 
3. To foster a better understanding of law enforcement officers in the 

community; 
 
4. To develop positive concepts of law enforcement; 
 
5. To identify and prevent delinquent behavior through counseling and referral; 
 
6. To provide assistance and support for victims of crime identified within the 

school setting, including abused children; 
 
7. To develop a better appreciation of citizenship, citizens’ rights, obligations, 

and responsibilities; 
 
8. To provide information about crime prevention; 
 
9. To enhance knowledge of the fundamental concepts and structure of the law; 
 
10. To provide materials and consultative assistance to teachers and parents on 

various law education topics. 
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Exhibit II 
 

SCHOOL RESOURCE OFFICER 
PROGRAM GUIDELINES 

 
1. The School Resource Officer (SRO) is a CITY police officer and shall 

remain exclusively an employee of the CITY and responsible to the police 
department chain of command. 

 
2. Prior to the first day of school, the SRO will present to the Principal a 

written plan of action for the school year.  The plan should include the 
SRO’s work and activities schedule, and if appropriate, his/her work 
schedule and duties for District pre-planning and post-planning activities.  
This plan should also include an outline of classroom presentations that 
may be conducted by the SRO, as well as the number of instructional hours 
that the SRO may provide. 
 

3. Not less than one (1) time per semester, the SRO and Principal will meet 
to review the SRO’s plan of action and verbally discuss the SRO’s 
progress.  As necessary, additional meetings may be requested by either 
the Principal or the SRO to review the progress of the plan of action. 

 
4. The SRO may be asked to provide supplemental instruction at the 

discretion of the Principal, as qualified.  The Attorney General’s (SRO 
Basic and Advanced Training) philosophy with regard to in-class SRO 
presentations will be used as a guide. 

 
5. The SRO will engage with students in the following ways:  before school 

during student arrival, between class breaks and during lunch periods, and 
after school during student dismissal. 
 

6. The SRO shall report to his/her assigned school Principal daily.  The SRO 
shall be assigned specifically to the school during all regular school days.  
If the SRO is called away from the school for a portion of the school day, 
the SRO shall notify the Principal and Indian Harbour Beach Police 
Department supervision.  The Indian Harbour Beach Police Department, in 
conjunction with the BPS Office of District and School Security, will work 
to ensure appropriate coverage at the school is provided. 
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7. If the SRO witnesses inappropriate or unacceptable activity on campus, 
he/she shall report the incident to the school administration and, as 
appropriate, take law enforcement action.  Both police department and 
school administrative procedures shall be followed.  In the event of a policy 
conflict, police department policy and procedure shall prevail.  The SRO 
shall avoid making arrests on school grounds except under exigent 
circumstances.  If arrest is necessary, the SRO will be called to execute 
proper law enforcement procedure.  If at all possible, the SRO should 
coordinate arrest and other operational strategies with the Principal. 

 
8. Should it become necessary for the SRO to conduct a formal law 

enforcement interview with a student, the interview should be coordinated 
with the Principal, parents shall be notified by school staff, and police 
department policy will be followed. 
 

9. The SRO is encouraged to attend parent, faculty, and staff meetings, as a 
part of the school administrative team, and to develop support and cultivate 
an understanding of the SRO program. 

 
10.  After consultation and approval of the Chief of Police or his/her designee, 

the Principal may request an SRO adjust his/her schedule and, as 
appropriate, may assign the SRO to duties after regular school hours, such 
as sponsoring extracurricular events, chaperoning field trips, or other after 
school activities.  Any such request shall not conflict with police 
department policy, the officer’s collective bargaining agreement, or result 
in overtime expenses to either the police department or the District.  These 
after-school activities will be under the supervision of school personnel. 
The District will not compensate the SRO in an overtime capacity.  (This 
does not include activities such as football games, basketball games, and 
school dances for which a separate contract of service is required). 

  
11.  All overtime shall be approved in advance by the SRO’s law enforcement 

supervisor.  Overtime expenses shall be borne by the CITY and not the 
District. 
 

12.  As determined by the police department, the SRO shall submit activity 
reports to be reviewed by the Principal and the Director of District and 
School Security. 
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13.  The SRO has the authority to request a review of contract provisions after 
reasonable review and conferencing between the SRO and the Principal 
has occurred.  The following procedures should be followed: 

 
A. The SRO will request that a review of the contract provisions be 

completed stating the reasons for the request in writing. The request 
will be directed to the SRO’s law enforcement supervisor, with a 
copy being provided to the Principal.  A copy of that request must 
also be provided to the Chief of Police or his/her designee and the 
Director of the Office of District and School Security. 

 
B. Within a reasonable period of time after receiving the request for 

review from the SRO, the Director of the Office of District and 
School Security will meet with the Chief of Police, or his/her 
designee, to mediate or resolve any contract provision concerns that 
may exist between the SRO and the staff at his/her assigned school. 

 
1. With the approval of the Chief of Police or his/her designee, and 

the Director of the Office of District and School Security, the 
SRO, and specified members of the school staff, may be required 
to be present at a mediation meeting. 
 

2. If, within a reasonable amount of time after commencement of 
mediation, the contract provision concerns cannot be resolved or 
mediated, in the opinion of both the Chief of Police, and the 
Director of the Office of District and School Security, or 
designees thereof, a reasonable alternative action will be 
identified and agreed upon in writing.  

 
14.  If, in the opinion of the Principal, the SRO is no longer effective in his or 

her role as an SRO, the Principal may request the reassignment of the SRO 
from his/her duties at school.  In such cases, the following procedure should 
be followed: 
 

A. The Principal will meet with the SRO, and the SRO’s law 
enforcement supervisor and express the concerns and needs of the 
school.  The Principal will work collaboratively with the SRO and 
SRO’s law enforcement supervisor to clearly identify in writing their 
expectations, as well as the SRO’s agreed upon school related duties 
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and responsibilities.  As appropriate, the SRO’s law enforcement 
supervisor may implement a written action plan. 
 

B. If, after reasonable review and discussion between the SRO, the 
SRO law enforcement supervisor and the Principal has occurred, in 
the opinion of the Principal the SRO’s effectiveness remains 
questionable, the Principal may request the SRO be reassigned from 
their position at their assigned school. 

 
C. The Principal shall contact the Director of District and School 

Security and request that the SRO be removed from the program at 
his/her school. 

 
15.  School Board employees shall not conduct an internal investigation of 

alleged improper conduct on the part of the SRO.  The Principal or any 
other BOARD employee shall report all allegations of improper conduct to 
either the SRO's law enforcement supervisor or to the police department 
Internal Affairs function.   

 
16.  At any time during the school year when students are not in school, or at 

the conclusion of the regular school year, the SRO shall be assigned other 
duties by the Chief of Police. 

 



From: Moulds.Carol@District Operations
To: John Coffey; David Butler
Cc: Wilson.Rachad@Chief Operating Officer
Subject: IHB - 2026-2027 Memorandum of Understanding for School Resource Officers
Date: Tuesday, March 17, 2026 11:52:44 AM
Attachments: IHB MOU Memo.pdf

26-27 Indian Harbour Beach SRO MOU DRAFT 1.29.26.docx

Good morning,
 
Attached is the 2026-2027 MOU for School Resource Officer’s.  If the MOU meets your
approval, we would like to present it to the School Board for their approval on Tuesday, May
26, 2026.
 
After the MOU is approved by the City of Indian Harbour Beach, please return two signed
MOUs no later than May 8th to:
               

Mr. Rachad T. Wilson, Chief Operating Officer
            School Board of Brevard County
            2700 Judge Fran Jamieson Way
            Viera, FL 32940
 
If you wish to discuss the MOU or if you have any questions, please contact Mr. Wilson at
321-633-1000 ext. 11229, or email at Wilson.Rachad@BrevardSchools.org.
 
 

Carol Moulds
Administrative Assistant to
Rachad T. Wilson
Chief Operating Officer
Brevard Public Schools
2700 Judge Fran Jamieson Way
Viera, Fl 32940
321-633-1000 ext: 11229
 
“I’m not telling you it’s going to be easy, I’m telling you it’s going to be worth it” – Art Williams
 
Due to Florida's broad public records law, most written communications to or from
government employees regarding public education are public records. Therefore, this e-mail
communication may be subject to public disclosure.

mailto:Moulds.Carol@Brevardschools.org
mailto:jcoffey@indianharbourbeach.gov
mailto:dbutler@indianharbourbeach.gov
mailto:Wilson.Rachad@Brevardschools.org
mailto:Wilson.Rachad@BrevardSchools.org






MEMORANDUM OF UNDERSTANDING



	THIS MEMORANDUM OF UNDERSTANDING (this “MOU”), is entered into and made effective this 1st day of July, 2026, irrespective of when signed, by and between THE SCHOOL BOARD OF BREVARD COUNTY, FLORIDA, hereinafter called the “BOARD,” and the CITY OF INDIAN HARBOUR BEACH, FLORIDA, hereinafter called the “CITY,” each individually a “Party,” collectively “Parties.”



WITNESSETH:



	WHEREAS, the BOARD and the CITY desire to assign School Resource Officers (“SROs”) to school campus(es) within the CITY for a period of not more than  220 days during the school year; and

	

	WHEREAS, in accordance with the Marjory Stoneman Douglas High School Public Safety Act, the BOARD and the CITY believe that this partnership will improve communication among local law enforcement entities, the Florida Department of Juvenile Justice, the Florida Department of Children and Families, the Florida Department of Law Enforcement, community behavioral health providers, and the Brevard Public School District, to increase school and district security efforts and services, provide prevention/intervention strategies, and provide/expand opportunities for safety and security training and awareness for the BOARD’s staff members, as well as the faculty and students attending the schools under the jurisdiction of the BOARD and the parents of such students; 



	NOW, THEREFORE, in consideration of the covenants and promises made below, the receipt and sufficiency of which are hereby acknowledged, the Parties agree as follows:



1. The recitals set forth above are true and correct and are hereby incorporated into this MOU.



2. This MOU shall be effective commencing July 1, 2026, and terminate on June 30, 2027, unless otherwise terminated earlier as provided herein.  After the expiration of the term ending on June 30, 2027, this Agreement may be renewed by the Parties for successive one-year periods (commencing on July 1st and ending on June 30th of each successive year) upon the written agreement of the Parties.  Thus, the Agreement will not automatically renew and any renewal can only occur upon the written agreement of the Parties. Either Party may terminate this MOU upon ninety (90) days’ written notice to the other Party.  Any termination of this MOU that results in overpayment to the CITY will result in the return of funds to the BOARD equal to the proportionate amount of time remaining in the MOU.  Any termination of this MOU that results in underpayment to the CITY will result in the payment of funds to the CITY to the proportionate amount of time remaining in the MOU.



3. The CITY shall assign up to one (1) SRO(s), each a sworn law enforcement officer(s), to work up to Two Hundred Twenty  (220) days, concurrent to the School Board of Brevard County’s teacher work calendar and inclusive of student attendance days, including Extended School Year (ESY also known as summer school).  Each SRO shall be assigned to designated Brevard Public School campuses to provide security, preparation drills, safety training, and safety awareness related programs to the respective school campus, students, employees, volunteers, and visitors of the Brevard Public School District. The CITY will provide a minimum of one (1) SRO(s) for the start of the 2026-2027 school year.  Assignments of SRO(s) to school campuses shall be coordinated with Major Robert Cline, Director of District and School Security at 2700 Judge Fran Jamieson Way, Viera, FL 32940.  Assignments will be made to support the following schools: Ocean Breeze Elementary.



4. Consideration Clause FY 2026-2027: With respect to the term commencing on July 1, 2026, and terminating on June 30, 2027, the BOARD agrees to reimburse the CITY a flat-fee of  Seventy-Seven Thousand  and 00/100 Dollars ($77,000.00) per SRO  for law enforcement services, which includes a portion of the  salary, benefits, and associated costs of the CITY as agreed upon for up to the assigned one (1) SRO(s), for a total not to exceed amount of  Seventy-Seven Thousand  and 00/100 Dollars ($77,000.00).  If an SRO position remains vacant or becomes vacant, payment will only be made on prorated basis based on the number of days remaining in a school year once the SRO is assigned to a school (or based on days SRO services are provided).



5. FY 2026-2027:  The CITY shall be responsible for making salary payments and providing benefits to the SRO(s).  The BOARD shall reimburse the CITY in four (4) equivalent installments calculated to include the following: the quarterly cost of each assigned SRO contemplated in Paragraph 3 and 4 above due on or before August 1, 2026 (covering the period beginning July 1, 2026, through September 30, 2026); November 1, 2026 (covering the period beginning October 1, 2026, through December 31, 2026); February 1, 2027 (covering the period beginning January 1, 2027, through March 31, 2027); and April 1, 2027 (covering the period beginning April 1, 2027, through June 30, 2027).  All invoices should be submitted to Major Robert Cline, Director of District and School Security at 2700 Judge Fran Jamieson Way, Viera, FL 32940.



6. The CITY shall provide the law enforcement equipment and training related to the services provided by the SRO(s).



7. The Parties understand and agree that the SRO(s), in rendering services provided for by this MOU, is/are doing so as an employee of the CITY and not as an officer, agent, or employee of the BOARD.



8. BOARD members or any employee under the jurisdiction of the BOARD shall not conduct an internal or administrative investigation or inquiry of alleged improper conduct on the part of any employee of the CITY.  All concerns or allegations of improper conduct shall be forwarded immediately upon receipt by the Superintendent or designee to the Chief of Police or designee. 



9. The SRO(s) shall comply with the provisions specified in Section 1006.12, Florida Statutes (the School Resource Officer Program).

 

10. At any time during the school year when students are not in school, or at the conclusion of the regular school year, to include ESY (summer school), the SRO(s) may be assigned other law enforcement duties by the Chief of Police.  The Parties agree that if ESY (summer school) is scheduled for a school the CITY provides SRO services, the CITY will provide the services for ESY to assist the School Board with complying with their requirements of armed protection while students are present.    These services do not financially impact this MOU or the agreed upon financial consideration.



11. [bookmark: _Hlk103001602]The CITY agrees that SRO positions in which the CITY has agreed to provide to the BOARD by the terms and conditions of this MOU, pursuant to which the CITY receives BOARD reimbursement payments, will not become vacant, and remain vacant for a term that exceeds seven (7) consecutive working days without providing a replacement Police Officer, which may include SROs, Sergeants or other Police Officers to provide the law enforcement services as identified by this MOU.



12. During critical incidents, such as, but not limited to, natural disasters or declared emergencies by the federal government, Governor of Florida, Brevard County Commission, Brevard County Emergency Operations Center Policy Group, or CITY, the Parties shall discuss the specific  and reasonable role and activities of the SROs to accomplish the needs of the BOARD and the CITY throughout the time period of the critical incident, but at no time can either Party fail to fulfill the respective obligations by each Party as contained in this MOU, and Exhibit I and Exhibit II, to include funding, without mutually agreed written agreement.  However, if the CITY is unable due to the nature of the critical incident, not due to any action or directive from the BOARD or employees, representatives or agents of the BOARD, to provide the services for which the CITY is obligated to provide pursuant to this MOU, the BOARD shall not be obligated to pay for services that are not being rendered or offered to be rendered by the CITY.



13. At all material times, the SRO(s) shall wear the CITY’s Police Department uniform or other attire as authorized by the Chief of Police. 



14. The Parties agree that each Party shall be responsible for any economic damages that result from the negligence or intentional acts of such Party or such Party’s employees, officers, agents, or attorneys.  



15. The BOARD and CITY acknowledge that each entity is an agency or subdivision of the State of Florida.  To the extent permitted in Section 768.28(19), Florida Statutes, each Party shall indemnify, defend, and hold harmless, and free from the liability, the other Party, its officers, agents, or employees while acting as such from all damages, costs, and expenses, including attorney’s fees, which any of them may become obligated to pay by reason of the services contemplated hereunder except to the extent caused by the sole negligence of a Party.  



16. The provisions of this MOU are in no event intended to constitute a waiver of, or in any way affect or impinge, the rights, privileges and immunities of any Party provided or arising pursuant to the provisions of Section 768.28, Florida Statutes, as amended from time to time, or any corresponding provisions of law.



17. The CITY agrees to the goals and guidelines stipulated in the attached Exhibits I and II, which are incorporated by reference herein and made a part hereof.



18. This MOU and respective Exhibits I and II, constitute the entire agreement between the Parties and contains all of the agreements described herein between the Parties with respect to the subject matter contained herein. This MOU supersedes all other agreements, either oral or in writing, between the Parties hereto with respect to the subject matter of this MOU and respective Exhibits I and II.

 

19. No provision of this MOU may be changed or modified except by written agreement signed by the Parties.



20. This MOU is for the benefit of BOARD and the CITY.  No other person is intended to be a beneficiary under this MOU.  No employee of the CITY shall derive any property right in his/her employment not otherwise enjoyed by such employee, by virtue of this MOU. Furthermore, neither the CITY nor the BOARD assumes any duties to any individual, including foreseeable victims of crime, not otherwise imposed by common law, by virtue of the execution of this MOU.



21. The Parties acknowledge that, by the signing of this MOU, they have the right, power, legal capacity, and authority to enter into, and perform their respective obligations under this MOU, and no approvals or consents of any persons other than the Parties are necessary in connection with this MOU.



22. The Parties shall not assign nor transfer their respective obligations under this MOU, but this MOU shall continue in full force and effect notwithstanding the election or appointment of a Chief of Police who succeeds the CITY in office.  This MOU shall be binding on the Parties’ respective successors.



23. Notwithstanding any provisions in this MOU to the contrary, if the BOARD does not provide funding to the CITY to provide services pursuant to this MOU or any appendix contained or referenced, the CITY may terminate this MOU without incurring any further liability or obligations to the BOARD.



24. The BOARD has designated the Major and the CITY has designated the Chief of Police for the purpose of implementing the terms of this MOU.



25. To the extent that any provision of this MOU shall be determined by a court of competent jurisdiction to be invalid or unenforceable, such provision shall be deleted from this MOU, and the validity and enforceability of the remainder of such provision, if any, and of this MOU shall be unaffected.



26. This MOU shall be subject to and governed by the laws of the State of Florida, without regard to that state’s conflict of laws principles. Venue for any action to interpret or enforce this MOU or that otherwise arises out of this MOU, shall lie exclusively in the appropriate state court in and for Brevard County, Florida.



27. This MOU may be executed simultaneously in two or more counterparts, each of which shall be an original, but all of which together shall constitute one and the same instrument.



28. The Parties acknowledge that many of their communications and documentation pertaining to this MOU may contain sensitive security information that is confidential and exempt from public records disclosure requirements in accordance with Section 281.301, Florida Statutes, and Section 119.071(3), Florida Statutes. Each Party acknowledges and agrees that it will comply with all aspects of Florida law relative to this MOU, including, but not limited to, the provisions of Chapters 119 and 281, Florida Statutes, pertaining to security systems / features, personnel schedules, duties, assignments, security personnel numbers, plans, records, and meetings that may be exempt from public access or disclosure. 



29. Any request for training records of School Resource Officers (SROs) assigned to schools by the CITY, pursuant to Florida Statute 1006.12, shall be made directly to the CITY as the employing agency of the law enforcement officers serving as SROs.  Such requests shall not be made to or processed by the School Board or any individual school within the Brevard County School District.  The CITY shall be solely responsible for maintaining, processing, and responding to any requests for SRO training records in accordance with applicable laws and regulations.  The School Board and its employees shall promptly redirect any requests for SRO training records to the CITY. 





30. IF THE BOARD HAS QUESTIONS REGARDING THE APPLICATION OF CHAPTER 119 and 281, FLORIDA STATUTES, TO THE BOARD’S DUTY TO PROVIDE PUBLIC RECORDS RELATING TO THIS MOU, THE BOARD SHALL CONTACT THE CITY’S CUSTODIAN OF PUBLIC RECORDS (CURRENTLY SUE FRANK) AT 321-321-773-3181 OR AT EMAIL: Sfrank@indianharbour.org  OR AT ADDRESS:  2055 S. PATRICK DRIVE, INDIAN HARBOUR BEACH, FLORIDA 32937, (ATTENTION:  CITY CLERK).



31. IF THE CITY HAS QUESTIONS REGARDING THE APPLICATION OF CHAPTER 119 and 281, FLORIDA STATUTES, TO THE CITY’S DUTY TO PROVIDE PUBLIC RECORDS RELATING TO THIS MOU, THE CITY SHALL CONTACT THE BOARD’S CUSTODIAN OF PUBLIC RECORDS AT 321-633-1000, EXT. 11453 OR AT SCHOOL BOARD OF BREVARD COUNTY, ATTENTION: RECORDS, 2700 JUDGE FRAN JAMIESON WAY, VIERA, FLORIDA 32940.









SIGNATURE PAGE TO FOLLOW





































	IN WITNESS WHEREOF, the authorized representatives of each of the Parties hereto sign this MOU below on the date specified below, but in all events effective July 1, 2026. 







CITY OF INDIAN HARBOUR		THE SCHOOL BOARD OF

BEACH, FLORIDA				BREVARD COUNTY, FLORIDA



BY_________________________	BY____________________________

      	       Matthew Susin, Board Chair

	     



Dated:  ______________, 2026			Dated:  ___________________, 2026





BY____________________________

     							     Mark J. Rendell, Ed.D.

     Superintendent 

     



							Dated: ____________________, 2026





Approved as to form:	Approved as to form:



____________________________	______________________________

	Paul Gibbs, General Counsel

	School Board of Brevard County, Florida



Dated: __________________, 2026	Dated: ____________________, 2026









Attachments:	Exhibit I

			Exhibit   II









Exhibit I



SCHOOL RESOURCE OFFICER

PROGRAM GOALS



1. To enhance student safety and improve the security of school campuses;



2. To develop and promote positive relationships between students and law enforcement officers;



3. To foster a better understanding of law enforcement officers in the community;



4. To develop positive concepts of law enforcement;



5. To identify and prevent delinquent behavior through counseling and referral;



6. To provide assistance and support for victims of crime identified within the school setting, including abused children;



7. To develop a better appreciation of citizenship, citizens’ rights, obligations, and responsibilities;



8. To provide information about crime prevention;



9. To enhance knowledge of the fundamental concepts and structure of the law;



10. To provide materials and consultative assistance to teachers and parents on various law education topics.




Exhibit II



SCHOOL RESOURCE OFFICER

PROGRAM GUIDELINES



1. The School Resource Officer (SRO) is a CITY police officer and shall remain exclusively an employee of the CITY and responsible to the police department chain of command.



2. Prior to the first day of school, the SRO will present to the Principal a written plan of action for the school year.  The plan should include the SRO’s work and activities schedule, and if appropriate, his/her work schedule and duties for District pre-planning and post-planning activities.  This plan should also include an outline of classroom presentations that may be conducted by the SRO, as well as the number of instructional hours that the SRO may provide.



3. Not less than one (1) time per semester, the SRO and Principal will meet to review the SRO’s plan of action and verbally discuss the SRO’s progress.  As necessary, additional meetings may be requested by either the Principal or the SRO to review the progress of the plan of action.



4. The SRO may be asked to provide supplemental instruction at the discretion of the Principal, as qualified.  The Attorney General’s (SRO Basic and Advanced Training) philosophy with regard to in-class SRO presentations will be used as a guide.



5. The SRO will engage with students in the following ways:  before school during student arrival, between class breaks and during lunch periods, and after school during student dismissal.



6. The SRO shall report to his/her assigned school Principal daily.  The SRO shall be assigned specifically to the school during all regular school days.  If the SRO is called away from the school for a portion of the school day, the SRO shall notify the Principal and Indian Harbour Beach Police Department supervision.  The Indian Harbour Beach Police Department, in conjunction with the BPS Office of District and School Security, will work to ensure appropriate coverage at the school is provided.



7. If the SRO witnesses inappropriate or unacceptable activity on campus, he/she shall report the incident to the school administration and, as appropriate, take law enforcement action.  Both police department and school administrative procedures shall be followed.  In the event of a policy conflict, police department policy and procedure shall prevail.  The SRO shall avoid making arrests on school grounds except under exigent circumstances.  If arrest is necessary, the SRO will be called to execute proper law enforcement procedure.  If at all possible, the SRO should coordinate arrest and other operational strategies with the Principal.



8. Should it become necessary for the SRO to conduct a formal law enforcement interview with a student, the interview should be coordinated with the Principal, parents shall be notified by school staff, and police department policy will be followed.



9. The SRO is encouraged to attend parent, faculty, and staff meetings, as a part of the school administrative team, and to develop support and cultivate an understanding of the SRO program.



10.  After consultation and approval of the Chief of Police or his/her designee, the Principal may request an SRO adjust his/her schedule and, as appropriate, may assign the SRO to duties after regular school hours, such as sponsoring extracurricular events, chaperoning field trips, or other after school activities.  Any such request shall not conflict with police department policy, the officer’s collective bargaining agreement, or result in overtime expenses to either the police department or the District.  These after-school activities will be under the supervision of school personnel. The District will not compensate the SRO in an overtime capacity.  (This does not include activities such as football games, basketball games, and school dances for which a separate contract of service is required).

 

11.  All overtime shall be approved in advance by the SRO’s law enforcement supervisor.  Overtime expenses shall be borne by the CITY and not the District.



12.  As determined by the police department, the SRO shall submit activity reports to be reviewed by the Principal and the Director of District and School Security.

 

13.  The SRO has the authority to request a review of contract provisions after reasonable review and conferencing between the SRO and the Principal has occurred.  The following procedures should be followed:



A. The SRO will request that a review of the contract provisions be completed stating the reasons for the request in writing. The request will be directed to the SRO’s law enforcement supervisor, with a copy being provided to the Principal.  A copy of that request must also be provided to the Chief of Police or his/her designee and the Director of the Office of District and School Security.



B. Within a reasonable period of time after receiving the request for review from the SRO, the Director of the Office of District and School Security will meet with the Chief of Police, or his/her designee, to mediate or resolve any contract provision concerns that may exist between the SRO and the staff at his/her assigned school.



1. With the approval of the Chief of Police or his/her designee, and the Director of the Office of District and School Security, the SRO, and specified members of the school staff, may be required to be present at a mediation meeting.



2. If, within a reasonable amount of time after commencement of mediation, the contract provision concerns cannot be resolved or mediated, in the opinion of both the Chief of Police, and the Director of the Office of District and School Security, or designees thereof, a reasonable alternative action will be identified and agreed upon in writing. 



14.  If, in the opinion of the Principal, the SRO is no longer effective in his or her role as an SRO, the Principal may request the reassignment of the SRO from his/her duties at school.  In such cases, the following procedure should be followed:



A. The Principal will meet with the SRO, and the SRO’s law enforcement supervisor and express the concerns and needs of the school.  The Principal will work collaboratively with the SRO and SRO’s law enforcement supervisor to clearly identify in writing their expectations, as well as the SRO’s agreed upon school related duties and responsibilities.  As appropriate, the SRO’s law enforcement supervisor may implement a written action plan.



B. If, after reasonable review and discussion between the SRO, the SRO law enforcement supervisor and the Principal has occurred, in the opinion of the Principal the SRO’s effectiveness remains questionable, the Principal may request the SRO be reassigned from their position at their assigned school.



C. The Principal shall contact the Director of District and School Security and request that the SRO be removed from the program at his/her school.



15.  School Board employees shall not conduct an internal investigation of alleged improper conduct on the part of the SRO.  The Principal or any other BOARD employee shall report all allegations of improper conduct to either the SRO's law enforcement supervisor or to the police department Internal Affairs function.  



16.  At any time during the school year when students are not in school, or at the conclusion of the regular school year, the SRO shall be assigned other duties by the Chief of Police.
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        CITY COUNCIL  
         City of Indian Harbour Beach, Florida 
         Tuesday, April 14, 2026 
      

 
AGENDA ITEM   

   
 
Full-time Firefighter/EMT staffing proposal (Action item) 
  
Cost:          FY26 cost neutral 
  
Attachments: 

 
FD schedule analysis  

 
Staff Recommendation: 
 
Consider authorizing staff to convert 1.60 FTEs of part-time Maintenance Specialist II 
positions in the Fire Department to 0.88 FTE full-time Firefighter/EMT positions for the 
balance of FY26 to increase incident coverage during the weekdays, as requested 
separately by Council Member Nutt and Deputy Mayor Dyer. 
 
Background Information: 
 
Council Member Nutt and Deputy Mayor Dyer each individually requested that this item 
be placed on the agenda for consideration after speaking with Fire Chief Lewis and City 
Manager Coffey. 
  
To address the declining availability of volunteer firefighters who can respond to calls 
for service during weekdays, the City Council included funding for 3.82 part-time 
Maintenance Specials positions in the FY26 Budget. However, the number of certified 
volunteers interested in the part-time maintenance positions has not reached the 
anticipated level. Coverage for calls during weekday business hours remains 
problematic, as many volunteers work outside the City and cannot respond during that 
time.  
  
The impact on the balance of the FY26 is zero as indicated below: 
 

  
 



 The reader should note that this proposal is no additional expenditures required for 
FY27 (including planned additional part-time funding) as the current budget and 
planned additional part-time funding will cover the cost of three FTEs as illustrated 
below: 
 

  
 
  
The reader should note that, in accordance with federal labor laws, the 
Firefighters/EMTs would work 5 10-hour shifts, with overtime starting after 53 hours per 
week in accordance with Section 7(k) of the Fair Labor Standards Act. 
  
To approve this proposal, the City Council would need to consider approving the 
additional two full-time positions in this agenda item and then adopt the following 
revised Employee Pay and Classification Plan, authorizing the use of the new job titles. 
  
Staff recommends that the City Council authorize hiring two full-time Firefighter/EMTs 
for the balance of FY26 at no additional cost by reducing the use of part-time 
Maintenance Specialist II positions. 
 
 



INDIAN HARBOUR BEACH FIRE DEPARTMENT 
 2025 PART-TIME / STIPEND SCHEDULE

Month/Day 1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19 20 21 22 23 24 25 26 27 28 29 30 31 Aug
August G G G G G 5 of 31
September G G G G G G G 7 of 30
October G G G G G G G 7 of 31
November G G G G G G 6 of 30
December G G G G G G G G 8 of 31
Note:  Council Authorization for Part-Time Fire Maintenance Workers and  Scheduling Began In August 2025
Green Two (2) Fire Fighters (08:00 AM - 4:30 PM)  33 of 153,  21.6 %

Proposed schedule for 2 FT Firefighter coverage if converted from part-time.
Month/Day 1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19 20 21 22 23 24 25 26 27 28 29 30 31

March G G G G G G G G G G G G G G G G G G G G G G
April G G G G G G G G G G G G G G G G G G G G G G G
May G G G G G G G G G G G G G G G G G G G G G
June G G G G G G G G G G G G G G G G G G G G G G G
July G G G G G G G G G G G G G G G G G G G G G G G
August G G G G G G G G G G G G G G G G G G G G G

Green Two (2) Fire Fighters (07:00 AM - 5:00 PM)  131 of 184, 71.2 %



 
  

 
        CITY COUNCIL  
         City of Indian Harbour Beach, Florida 
         Tuesday, April 14, 2026 
      

 
AGENDA ITEM   

   
 
Resolution No. 26-04: Revised Employee Pay and Classification Plan (Action item) 
  
Cost:          N/A 
  
Attachments: 

 
Res. No. 26-04 Revised FY26 Employee Pay and Classification 
Plan  
Exhibits A & B Revised FY26 pay and class plan 14Apr26  

 
Staff Recommendation: 
 
Consider adopting Resolution No. 26-04, amending the FY26 Employee Pay and 
Classification Plan to add the non-exempt positions of Police Records and Evidence 
Clerk and Firefighter/EMT. 
 
Background Information: 
 
Beginning in 2023, the City annually adopts an Employee Pay and Classification Plan 
(EPCP) in September that contains all authorized job titles, pay grades, minimum 
starting pay, and maximum pay rates. The list of titles includes some that are currently 
not used by the City, but are listed to allow management flexibility in addressing future 
staffing needs. For transparency purposes, any modification of the annually adopted 
EPCP requires the City Council to adopt a new version via a resolution. 
  
On December 9, 2025, the City Council adopted Resolution No. 26-01, which adopted a 
revised FY26 EPCP for FY26 by amending Resolution No. 765, which originally 
adopted the FY26 EPCP. 
  
Staff recommends the addition of the following non-exempt positions: 
 

• Police Records and Evidence Clerk (pay grade 11, Minimum $43,258 and 
maximum 71,419) (2,080 hours per year) 

• Firefighter/EMT (pay grade 7, Minimum $44,485 and maximum 73,446) (2,600 



hours per year) 

 
Hence, the staff recommends that the City Council adopt Resolution No. 26-04, 
amending Resolution No. 26-01, which adopted a revised FY26 Employee Pay and 
Classification Plan. 
 
 



RESOLUTION NO. 26-04 
 

A RESOLUTION OF THE CITY OF INDIAN HARBOUR BEACH, 
BREVARD COUNTY, FLORIDA; AMENDING RESOLUTION NO. 
26-01, REVISING THE EMPLOYEE PAY AND CLASSIFICATION 
PLAN FOR FISCAL YEAR 2025-2026 IN ACCORDANCE WITH 
ARTICLE VI, SECTION 4(B) OF THE CITY CHARTER; PROVIDING 
SEVERABILITY AND AN EFFECTIVE DATE 

 
WHEREAS, Article VI, Section 4(B) of the City Charter authorizes the City 

Manager to fix compensation of the City officers and employees within the pay schedules 
established by the City Council; and 
 

WHEREAS, the City implemented salary and wage adjustments in Fiscal Year 
2021-2022 and Fiscal Year 2023-2024 as a result of compensation studies to address 
compression in the pay and classification system and to ensure pay classifications are 
based on the principle of comparative worth; and  

 
WHEREAS, the City desires to maintain a fair and equitable pay and 

compensation plan to be able to recruit highly qualified applicants and retain productive 
and experienced employees; and 

 
WHEREAS, on September 8, 2025, the City adopted the FY26 Employee Pay and 

Classification Plan via Resolution No. 765 and amended the Plan via Resolution 26-01 
on December 9, 2025, and now desires to amend said resolution to add the non-exempt 
positions of Police Records and Evidence Clerk and Firefighter/EMT; and  

 
WHEREAS, the City desires to have complete transparency in matters of 

employee compensation, including but not limited to, job titles, minimum pay rates, 
maximum pay rates, and step rates – when applicable. 
  
NOW, THEREFORE, BE IT RESOLVED BY THE CITY COUNCIL OF THE CITY OF 
INDIAN HARBOUR BEACH, BREVARD COUNTY, FLORIDA, that: 
 
Section 1.  The revised Fiscal Year 2025-2026 Employee Pay and Classification Plan, 
as illustrated on Exhibit A, and the Fiscal Year 2025-2026 Step Plan for employees 
covered by the Fraternal Order of Police collective bargaining agreement, as illustrated 
in Exhibit B, are hereby adopted: 
 
Section 2.  In the event a court of competent jurisdiction shall hold or determine that 
any part of this resolution is invalid or unconstitutional, the remainder shall not be affected, 
and it shall be presumed that the City Council of the City of Indian Harbour Beach did not 
intend to enact such invalid or unconstitutional provision.  It shall further be assumed that 
the City Council would have enacted the remainder of this resolution without said invalid 
or unconstitutional provision, thereby causing said remainder to remain in full force and 
effect. 



Resolution No. 26-04 – Revised FY 2025-2026 Employee Pay and Classification Plan 
Page 2 

 
Section 3.  This Resolution shall take effect on April 15, 2026. 
 

 
PASSED AND ADOPTED BY THE CITY COUNCIL OF THE CITY OF INDIAN 
HARBOUR BEACH, BREVARD COUNTY, FLORIDA, ON THIS 14TH DAY OF APRIL 
2026. 
 
 
 
 

 
 
 
 

 

X
Scott Nickle
Mayor

X
Nicole "Nikki" Gold
City Clerk



Exhibit A

Minimum Midpoint Maximum Minimum Midpoint Maximum

City Manager (exempt) 35 139,510     184,544     230,333     67.07         88.72         110.74       

34 132,867     175,756     219,365     63.88         84.50         105.46       

33 126,540     167,387     208,919     60.84         80.47         100.44       

32 120,514     159,416     198,971     57.94         76.64         95.66         

31 114,775     151,825     189,496     55.18         72.99         91.10         

Chief Information Officer 30 109,310     144,595     180,472     52.55         69.52         86.77         

Fire Chief (exempt)

Police Chief (exempt)

29 104,105     137,710     171,878     50.05         66.21         82.63         

Comptroller (exempt) 28 99,147       131,152     163,694     47.67         63.05         78.70         

Public Works Director (exempt)

27 94,426       124,907     155,899     45.40         60.05         74.95         

Building Official (exempt) 26 89,930       118,959     148,475     43.24         57.19         71.38         

Recreation Director (exempt)

Deputy Police Chief (exempt) 25 85,647       113,294     141,405     41.18         54.47         67.98         

City Clerk/H.R. Manager 
(exempt)

24 81,569       107,899     134,671     39.22         51.87         64.75         

Police Commander (exempt)

23 77,685       102,761     128,258     37.35         49.40         61.66         

Police Lieutenant (exempt) 22 73,985       97,868       122,151     35.57         47.05         58.73         
Public Safety 
Telecommunications (PST) 
Manager 

21 70,462       93,207       116,334     33.88         44.81         55.93         

Police Sergeant 20 67,107       88,769       110,794     32.26         42.68         53.27         
Communications Manager 
(exempt)
Assistant to the City Manager 
(exempt) 19

63,911       84,542       105,518     30.73         40.65         50.73         

18 60,868       80,516       100,494     29.26         38.71         48.31         

Assistant Comptroller 17 57,969       76,682       95,708       27.87         36.87         46.01         

Management Analyst (exempt)
Accreditation Manager / 
Assistant to Chief of Police

16 55,209       73,030       91,151       26.54         35.11         43.82         

Executive Assistant

Special Projects Coordinator

Assistant Public Works Director 15 52,580       69,553       86,810       25.28         33.44         41.74         

Head Mechanic

Police Officer

Communications Supervisor 14 50,076       66,241       82,676       24.08         31.85         39.75         
Fire Marshal / Code 
Enforcement Official
Accountant 13 47,692       63,086       78,739       22.93         30.33         37.86         

Grounds Supervisor
Information Technology 
Specialist
Records/Evidence Supervisor

Revised FY26 Employee Pay and Classification Plan

Title
Pay

Grade
 Annual  Hourly 



Exhibit A

Minimum Midpoint Maximum Minimum Midpoint Maximum
Title

Pay
Grade

 Annual  Hourly 

Deputy City Clerk 12 45,421       60,082       74,990       21.84         28.89         36.05         

Mechanic II

Administrative Assistant 11 43,258       57,221       71,419       20.80         27.51         34.34         

Aquatics Supervisor

Code Enforcement Officer

Communications Officer

Management Intern (seasonal)

Records and Evidence Clerk

Crew Leader 10 41,198       54,496       68,018       19.81         26.20         32.70         

Mechanic I

Shared Victim Advocate

Victim Advocate

IT Support Desk Tech 9 39,236       51,901       64,779       18.86         24.95         31.14         

Maintenance Specialist II 8 37,368       49,430       61,694       17.97         23.76         29.66         

Senior Staff Assistant

Firefighter/EMT 
(2,600 hours/year)

7 44,485       58,845       73,446       17.11         22.63         28.25         

Maintenance Specialist 7 35,588       47,076       58,757       17.11         22.63         28.25         

Staff Assistant 6 33,893       44,834       55,959       16.29         21.55         26.90         

Camp Coordinator 5 32,280       42,699       53,294       15.52         20.53         25.62         

Head Lifeguard

Parks Operations Specialists

Water Safety Instructor

Crossing Guard 4 30,742       40,666       50,756       14.78         19.55         24.40         

Camp Supervisor 3 29,120         38,730       48,339       14.00         18.62         23.24         

Community Services Officer

Camp Leader 2 29,120       37,268       46,313       14.00         17.92         22.27         

Lifeguard

Camp Counselor 1 29,120       36,225       45,362       14.00         17.90         21.81         

All title are non-exempt positions unless otherwise noted.                                                   Effective: 04/15/2026



Exhibit B

Minimum Midpoint Maximum Minimum Midpoint Maximum 1               2               

Police Sergeant 20 67,107       88,769       110,794     32.26         42.68         53.27         67,107     69,120     

Police Officer 15 52,580       69,553       86,810       25.28         33.44         41.74         52,580     54,157     

Communications Supervisor 14 50,076       66,241       82,676       24.08         31.85         39.75         50,076     51,578     

Communications Officer 11 43,258       57,221       71,419       20.80         27.51         34.34         43,258     44,555     

3                 4                 5                 6                 7                 8                 9               10            

Police Sergeant 20 71,194       73,329       75,529       77,795       80,129       82,533       85,009     87,559     

Police Officer 15 55,782       57,456       59,179       60,955       62,783       64,667       66,607     68,605     

Communications Supervisor 14 53,126       54,720       56,361       58,052       59,794       61,587       63,435     65,338     

Communications Officer 11 45,892       47,269       48,687       50,147       51,652       53,201       54,797     56,441     

11               12               13               14               15               16               17            18            

Police Sergeant 20 90,186       92,892       95,678       98,549       101,505     104,550     107,687  110,794  

Police Officer 15 70,663       72,783       74,966       77,215       79,532       81,918       84,375     86,810     

Communications Supervisor 14 67,298       69,317       71,397       73,538       75,745       78,017       80,357     82,676     

Communications Officer 11 58,135       59,879       61,675       63,525       65,431       67,394       69,416     71,419     

All title are non-exempt positions unless otherwise noted.                                                                           Effective: 04/15/2026

FY26 FOP Step Plan
3.0% increase per year. Annual COLA are excluded.

Steps

Steps

Steps

Title
Pay

Grade
 Annual  Hourly 



 
  

 
        CITY COUNCIL  
         City of Indian Harbour Beach, Florida 
         Tuesday, April 14, 2026 
      

 
AGENDA ITEM   

   
 
Dispatch services agreement with Brevard County Sheriff’s Office (Action item) 
  
Cost:          FY26 savings of $101,157 and annualized savings of $380,034 
  
Attachments: 

 
Indian Harbour Beach Police Fire Dispatch Services Agreement 
Revised  
Indian Harbour Beach PD Agency Agreement  
Brevard County SO Criminal Justice User Agreement 04062023 - 
signed  

 
Staff Recommendation: 
 
Consider authorizing the City Manager to execute the attached service agreement with 
Brevard County Sheriff’s Office (BCSO) to assume dispatch services for the City’s 
Police and Fire Departments. 
 
Background Information: 
 
Earlier this year, House Bill 1427 and Senate Bill 1586 were filed during the 2026 
Florida Legislative session and would have required all municipal dispatch centers to 
be consolidated into their respective Sheriff’s Office dispatch systems within a few 
years. Said bills died in committee hearings this year, but proponents believe they will 
be successful in passing and signing the bills into law next year. While consolidated 
dispatch offers cost savings to cities through combined economies of scale, said cost 
savings would ultimately come from a reduction in the number of dispatchers in each 
county. 
  
At the start of 2026, the City of West Melbourne and Town of Melbourne Beach were 
contracted with the BCSO for dispatch services. In the last few months, the cities of 
Cocoa Beach and Satellite Beach have agreed to end their city dispatch services and 
contract with BCSO. The Town of Indialantic is currently considering a similar move. In 
addition to an approximately 90% reduction in dispatch costs, BCSO was willing to offer 
each city dispatcher a job with BCSO if the cities contracted with them now, versus 
waiting until it's required. Additional cities are currently exploring similar arrangements 



with BCSO. 
  
In early March, staff began preliminary cost analysis of contracting with BCSO for 
dispatch services, while Police Chief Butler began a dialogue with BCSO about how 
such a transition would work. When the City Manager was satisfied that contracting 
with BCSO was in the best interest of the City and offered the best options for affected 
employees, the Mayor and Council Members were privately briefed on the proposal.   
  
The attached proposal, as reviewed by Police Chief Butler, Fire Chief Lewis, and City 
Attorney Bohne, transitions dispatch services to BCSO effective no later than June 15, 
2026, and requests the City to make a $60,000 one-time payment in FY26 for the 
disassembly, transportation, installation, and operationally required upgrades to the 
City’s dispatch console which will be transferred to BCSO.   
  
Beginning in FY27, the annual cost of BCSO dispatch services will be $60,000. The 
agreement is for three-years with an end date of September 30, 2029. Financial impact 
on the FY26 and FY27 budgets is provided below: 
 

 
 
The reader should note that the next agenda item deals with authorization for proposed 
severance payments listed above and will not be made without the consent of the City 
Council. 
  
If approved, the $100,157 in savings to the FY26 Budget will be transferred to the City 
Manager’s Contingency account. 
  
The City Manager recommends that the City Council approve the proposed dispatch 
service agreement with BCSO and authorize the City Manager to execute the 
necessary agreements. 
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LAW ENFORCEMENT a n d  F I R E  DISPATCH SERVICES 
AGREEMENT 

THIS AGREEMENT, is entered into and made effective the 15th day of 
June, 2026, irrespective of when signed, by and between the City of Indian 
Harbour Beach, a Florida municipal corporation, by and through its City Council, 
(hereinafter referred to as "Indian Harbour Beach") and Wayne Ivey, in his 
off icial  capacity as Sheriff of Brevard County, Florida, a County 
Constitutional Officer and a County Charter Officer, (hereinafter referred to 
as "Sheriff"). Indian Harbour Beach and Sheriff are herein collectively referred 
to as the "Parties" and individually referred to as a "Party."   

WITNESSETH 

WHEREAS, Indian Harbour Beach has, as two of its city departments, a 
police department (hereinafter referred to as the "IHBPD”) and a fire department 
(hereinafter referred to as the “IHBFD”); and  

WHEREAS, Section 4.2 at page 37 of Florida’s Department of 
Management Services, Florida Emergency Communications Number 911 State 
Plan, 2017 provides the following recommendations: “Although PSAP 
consolidation is currently a local decision made by each county, formation of 
PSAPs that serve multiple municipal emergency response agencies is 
encouraged by DMS. Consolidation, where the county chooses to combine and 
operate one or more public-safety agencies in a single E911 facility, reduces 
costs and increases operational efficiency. Consolidation should be considered 
to be appropriate and the most effective and efficient method of managing a 
county E911 system. Enhanced 911 system capabilities, which provide the 
caller’s telephone number, location and jurisdictional response agencies based 
on location, have reduced the need for local municipal PSAPs. Community and 
county leaders should work together to consolidate PSAP facility and equipment 
resources, especially in situations where a PSAP, is having a high call volume, 
can answer 911 calls for a PSAP with a low call volume;” and  

 
WHEREAS, Sheriff and Indian Harbour Beach have determined that it is 

in the best interest of the citizens to consolidate their E911 operations within a 
Unified Communications Center (“UCC”), with the purpose of effectively 
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coordinating and conducting public safety communications; and 

WHEREAS, Sheriff currently has a unified dispatch center, the Unified 
Communications Center, to receive calls for law enforcement services, fire rescue 
emergencies and emergency medical service/hospital transport purposes and to 
provide 2-way radio communications using radio frequencies assigned by the 
Federal Communications Commission (hereinafter referred to as the "FCC"), as 
well as to provide teletype services using, among other things, Florida Department 
of Law Enforcement computer terminals which provide access to the National 
Crime Information Center (hereinafter referred to as "NCIC"), and the Florida 
Crime Information Center (hereinafter referred to as "FCIC"), all such services 
being collectively referred to herein as "law enforcement and fire dispatch 
services;" and 

WHEREAS, Indian Harbour Beach desires that Sheriff provide dispatch 
services to IHBPD and IHBFD for law enforcement, fire and rescue emergencies 
and emergency medical service/hospital transport purposes, in accordance with the 
provisions of this Agreement and applicable federal and Florida laws; and  

WHEREAS, Sheriff is willing to provide dispatch/teletype services to 
IHBPD and IHBFD for law enforcement, fire and rescue emergencies and 
emergency medical service/hospital transport purposes, in accordance with the 
provisions of this Agreement and applicable federal and Florida laws, so long as 
IHBPD/IHBFD and its officers and members, all of whom are employees of Indian 
Harbour Beach, strictly abide by all of the provisions of this Agreement and 
applicable federal and Florida laws.   

NOW THEREFORE, IN CONSIDERATION of the mutual covenants, 
promises and other good and valuable consideration, the receipt and legal 
sufficiency of which are hereby acknowledged, the Parties hereby agree as 
follows: 

1. Recitals The Parties acknowledge and agree that the recitals set forth 
above are true and correct and by this reference are hereby 
incorporated into this Agreement and made a part hereof. 

2. Authority for this Agreement This is an Interlocal Agreement 
entered into pursuant to Section 163.01, Florida Statutes, the Florida 
Intergovernmental Cooperation Act of 1969, as amended.   
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3. Obligations of Sheriff 

a. During the term of this Agreement, which shall commence on 
June 15, 2026, and shall continue for a term of forty (40) 
months ending September 30, 2029, Sheriff shall provide 
Indian Harbour Beach with law enforcement, fire and rescue 
emergencies and emergency medical service/hospital transport 
dispatch/teletype services, including all supervisory, 
administrative and support incidental thereto, including the 
following:  

1) Receiving on behalf of IHBPD and IHBFD emergency and 
non-emergency requests for assistance via telephone and 
radio, within the industry standards for Public Safety 
Answering Point ("PSAP") operations; 

2) Dispatching radio traffic; 

3) Judicial Process dispatching wrecker service at the request 
of IHBPD/IHBFD; 

4) Providing the reproduction via link or USB or other similar 
media of telephone and radio traffic that is otherwise 
recorded; and 

5) Providing teletype functions within the standards described 
by the Florida Department of Law Enforcement as outlined 
in the FCIC/NCIC Training Manual including, but not 
limited to, entries, cancellations, hit confirmations, 
validations, criminal histories and administrative messages. 
Sheriff shall be the record holder and IHBPD shall be the 
record owner with respect to the FCIC/NCIC 
documentation, including all original and subsequent 
documentation. In providing services to IHBPD relative to 
the FCIC/NCIC functions, the following will apply as to 
procedures: 

(a) FCIC/NCIC entries will be made with the approval from 
the IHBPD on-duty supervisor. An entry request will be 
called into the Judicial Process Unit by the IHBPD report 
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writer. The information provided by IHBPD to Sheriff’s 
Judicial Process Unit, whether via telephone or in the 
original report, shall be used by the Judicial Process Unit 
to enter the record into FCIC/NCIC. 

(b) The record owner shall provide original reports and 
supplemental reports to Sheriff’s Judicial Process Unit. 
The record holder will store the original documents 
along with the entry/cancellation request form in a file 
cabinet located in Sheriff’s Judicial Process Unit. The 
Judicial Process Technicians employed by Sheriff will 
provide hit confirmations/cancellations. 

(c) When appropriate, IHBPD will request the cancellation 
of an FCIC/NCIC record. Once a cancellation requested 
by IHBPD has been completed, the Judicial Process Unit 
will notify IHBPD and provide a copy of the cancellation 
to IHBPD. The Judicial Process Unit shall retain the 
original report or the entry request form and the original 
cancellation request, which documents shall only be 
destroyed consistent with the public records retention 
schedule approved by the Florida Secretary of State in 
the General Records Schedules found at Rule 1B-
24.003(1)(b), Florida Administrative Code and Florida 
Statutes Chapter 119. 

(d) Validations will be completed on a monthly basis by the 
Judicial Process Unit with the assistance, if necessary, of 
IHBPD. IHBPD shall be responsible for any necessary 
victim, complainant, court or other appropriate contacts 
that need to be made to ensure the accuracy of the record. 
Sheriff’s Judicial Process Unit shall enter the validation 
based on the findings provided by IHBPD. The Judicial 
Process Unit is responsible for all validation audits. 

(e) FCIC/NCIC computerized criminal history inquiries 
made by the Uniform Patrol Division of IHBPD shall 
be performed with the approval from the on-duty 
supervisor of IHBPD. Sworn personnel assigned to the 
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Investigations Division of IHBPD can request 
computerized criminal histories as outlined in the 
FCIC/NCIC training manual. 

(f) All calls, including all walk-ins, that request the non- 
emergency services of IHBPD and IHBFD shall be 
dispatched through Sheriff’s Unified Communications 
Center to the IHBPD patrol division, and IHBFD unless 
otherwise directed by IHBPD or IHBFD due to its 
unavailability. 

b. Sheriff shall have the sole authority to promulgate rules and 
regulations for the operation of Sheriff’s Unified 
Communications Center. Sheriff shall have complete oversight 
over all operations of the Unified Communications Center. 
IHBPD, IHBFD and Sheriff recognize that the complexities 
involved in multi-agency emergency dispatching requires 
continuous review and improvement of the structure, system 
and procedures. On occasion, problems will occur. The on-duty 
supervisors employed by Sheriff and employed by IHBPD 
and/or IHBFD who experience any problems or concerns shall 
work to resolve such issues at their level at the time that a 
problem or concern arises. If, however, a resolution cannot be 
reached at the on-duty supervisor level, Sheriff’s Unified 
Communications Center and/or Judicial Process and a 
IHBPD/IHBFD designated member of command staff shall 
meet in an attempt to rectify any problems or concerns. If a 
resolution is not reached to the satisfaction of all individuals 
involved, or to the satisfaction of the Parties, the issue shall 
then be brought to the IHBPD Chief of Police, IHBFD Fire 
Chief and BCSO Undersheriff for resolution. 

c. The IHBPD Chief of Police or designee, and/or IHBFD Fire 
Chief or designee and the Undersheriff or designee shall meet 
as necessary, for the purpose of reviewing dispatch protocols, 
thereby ensuring the adoption of the most professional and 
efficient procedures. Such review should include call taking, 
information routing during the dispatch process, command and 
control, and nearest available patrol and/or fire rescue operation 
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protocols. 

4. Covenants of Indian Harbour Beach Indian Harbour Beach 
represents, warrants, covenants and agrees that employees of Indian 
Harbour Beach shall:   

a. Abide by all applicable local, state, and federal laws, rules and 
regulations, as well as the rules and regulations of FCIC/NCIC, 
with regard to the use of dispatch services provided by Sheriff; 

b. Abide by all the terms and conditions of the FDLE Criminal 
Justice User Agreement bilaterally executed between the 
Florida Department of Law Enforcement and Sheriff on April 
17, 2023, a copy of which is attached to this Agreement as 
Exhibit "A" and by this reference incorporated herein; 

c. Abide by all the terms and conditions of the lnteragency 
Agreement for Criminal Justice Information Exchange, 
Services, and Support bilaterally executed between Indian 
Harbour Beach and Sheriff on March 1, 2022, a copy of which 
is attached to this Agreement as Exhibit "B" and by this 
reference incorporated herein; 

d. Make use of the dispatch services only for bona fide law 
enforcement and fire and rescue and emergency medical 
services purposes; and 

e. Retain responsibility for, and be ultimately liable for, the 
validity and accuracy of all information or data submitted for 
entry into the FCIC/NCIC information systems, and to 
promptly notify Sheriff of any corrections, modifications, or 
cancellations necessary with regard to information or data 
entered at the request or direction of employees of Indian 
Harbour Beach into the FCIC/NCIC information systems.   

5. Property & Equipment   Indian Harbour Beach acknowledges and 
agrees that the equipment, licenses, and assets (“Assets”) as listed in 
attached Exhibit “C” (“Transfer of Property and Rights and 
Information Technology Equipment”) are currently in the possession 
of Indian Harbour Beach and agrees to transfer any and all possessory 
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and user rights in the Assets to Sheriff upon execution of this 
Agreement. No consideration is to be paid by Sheriff for the Assets. 
Indian Harbour Beach agrees that Sheriff may use, trade, surplus, or 
destroy the Assets as it deems appropriate in furtherance of fulfilling 
its official capacity to include dispatch functions and services, in 
accordance with this Agreement, County, State, and Federal law.   

6. Information Technology Support Sheriff shall provide information 
technology (IT) support for all dispatch-related equipment and 
software transferred under this Agreement, including CAD systems, 
consoles, and network connectivity essential for dispatch operations. 
IT support shall encompass routine maintenance, troubleshooting, 
security management, upgrades, user support, and vendor 
coordination as necessary. 

a. Each party shall promptly notify the other of any technical issues 
impacting dispatch service. For issues unique to Indian Harbour 
Beach’s operations, the City shall provide primary IT response, 
with collaborative support from Sheriff as needed for system 
integration.  

b. For systemwide technical or network issues affecting multiple 
Parties or core dispatch functions, Sheriff and Indian Harbour 
Beach will respond in a timely, collaborative manner to restore 
and maintain service continuity.  

c. Sheriff shall retain sole authority to set and enforce technology 
standards, manage licensing, control access consistent with 
CJIS/NCIC requirements, and determine the configuration and 
replacement of hardware or software necessary for dispatch 
operations.  

d. Any costs for IT support, licensing, or upgrades not included in 
the standard service fee shall be subject to annual negotiation and 
agreement by the Parties.  

e. The Parties shall assign designated IT liaisons to ensure prompt 
communication and issue escalation for dispatch technology.  
The Parties mutually agree to cooperate in all audits or security 
reviews as required by Sheriff, IHBPD/IHBFD or FDLE.  
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f. Sheriff shall control access to dispatch centers or systems 
(including for Criminal Justice Information Services (CJIS) 
compliance, vendor maintenance, or emergency response); 
oversight for all dispatch-related IT/cybersecurity, including the 
right to secure, upgrade, or replace assets/software. 

g. Sheriff holds ownership of all transferred equipment and 
software licenses, with full rights to upgrade or replace. 

7. Financial Consideration Indian Harbour Beach agrees to fund 
Sheriff for providing services set forth in the Agreement as follows: 

a. The consideration flat-fee amount payable by Indian Harbour 
Beach to Sheriff for law enforcement, fire rescue emergencies 
and emergency medical service/hospital transport dispatch 
services provided to IHBPD and IHBFD for the current fiscal 
year 25/26 shall be WAIVED as consideration in lieu of the asset 
transfer outlined in Exhibit “C”, Paragraph 5 and Paragraph 7(b) 
of this Agreement.    

b. Indian Harbour Beach agrees to reimburse Sheriff for costs 
associated with the disassembly, transportation, installation to 
include, but not limited to, upgrades associated with the Assets 
as specifically described in Exhibit “C” and Paragraph 5 above 
relating to software version upgrades, technology, 9-1-1, radio 
network and CAD integration, interoperability, enhancements 
such as paging and advanced backup radio features. The 
reimbursement will be a one-time lump sum fee of Sixty 
Thousand and 00/100 Dollars ($60,000.00), payable in two equal 
installments of Thirty Thousand and 00/100 Dollars 
($30,000.00) with the first installment due on or before the first 
day of July 2026, and the second due on or before the first day of 
August 2026.   

c. The annualized consideration flat-fee amount payable by Indian 
Harbour Beach to Sheriff for dispatch services provided to 
IHBPD and/or IHBFD for the fiscal year 26/27 shall be Sixty 
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Thousand and 00/100 Dollars ($60,000.00), which will be paid 
on or before the first day of November 2026. 

d. The annualized consideration flat-fee amount payable by Indian 
Harbour Beach to Sheriff for dispatch services provided to 
IHBPD and/or IHBFD for the fiscal year 27/28 shall be Sixty 
Thousand and 00/100 Dollars ($60,000.00), which will be paid 
on or before the first day of November 2027. 

e. The annualized consideration flat-fee amount payable by Indian 
Harbour Beach to Sheriff for dispatch services provided to 
IHBPD and/or IHBFD for the fiscal year 28/29 shall be Sixty 
Thousand and 00/100 Dollars ($60,000.00), which will be paid 
on or before the first day of November 2028. 

f. Notwithstanding the foregoing, the annualized consideration flat-
fee amount for law enforcement, fire rescue emergencies and 
emergency medical service/hospital transport dispatch services 
shall be reviewed, shall be negotiated and shall be agreed to i n  
w r i t i n g  by the Parties on or before May 31, 2029, for the 
following three (3) fiscal years.  

g. If this Agreement is terminated by either party prior to the end 
of the 12-month term, Sheriff shall reimburse Indian Harbour 
Beach in a fractional amount of the full payment had this 
Agreement not been terminated prior to the expiration date of this 
Agreement, the numerator of which shall be the total number of 
days remaining in the 12-month term of the Agreement and the 
denominator of which shall be 365. 

8. Independent Relationship Indian Harbour Beach and its employees, 
including all members of IHBPD and IHBFD, shall at all times during 
the term of this Agreement be considered independent of Sheriff and 
not as agents or employees of Sheriff. Furthermore, Sheriff is not 
providing any employee of Indian Harbour Beach, including, but not 
limited to, all members of IHBPD and IHBFD, with any law 
enforcement authority by virtue of this Agreement. 



 
10 of 17 

 
  

9. Indemnification 

a. In consideration for the mutual promises set forth in this 
Agreement, the receipt and sufficiency of which are hereby 
acknowledged, Indian Harbour Beach agrees that, to the limited 
extent of negligence or misconduct attributable to Indian 
Harbour Beach or its employees or agents (including 
employees assigned to IHBPD and IHBFD), it shall indemnify, 
defend and hold Sheriff, his agents and employees harmless 
from and against all claims, damages, losses and expenses, 
including attorney's fees, arising out of or as a result of the use 
of the dispatch services provided by Sheriff, including, but not 
limited to teletype services pertaining to FCIC/NCIC furnished 
by Sheriff. The foregoing shall not be construed as a waiver by 
Indian Harbour Beach of the right to immunity or other 
limitations provided pursuant to the provisions of Section 
768.28, Florida Statutes. The Parties acknowledge that specific 
consideration has been exchanged for this provision.   

b. In consideration for the mutual promises set forth in this 
Agreement, the receipt and sufficiency of which are hereby 
acknowledged, Sheriff agrees that, to the limited extent of 
negligence or misconduct attributable to Sheriff or his 
employees or agents, it shall indemnify, defend and hold Indian 
Harbour Beach, its agents and employees harmless from and 
against all claims, damages, losses and expenses, including 
attorney's fees, arising out of or as a result of the dispatch 
services provided by Sheriff, including, but not limited to 
teletype services pertaining to FCIC/NCIC furnished by 
Sheriff. The foregoing shall not be construed as a waiver by 
Sheriff of the right to immunity or other limitations provided 
pursuant to the provisions of Section 768.28, Florida Statutes. 
The Parties acknowledge that specific consideration has been 
exchanged for this provision. 

c. The Parties hereto do not intend to violate the provisions of 
Section 768.28(19), Florida Statutes, and agree that the 
provisions of Subparagraphs 9(a) and 9(b), above, will be 
unenforceable and ineffective should they be found to be in 
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violation of Section 768.28(19), Florida Statutes, by a court of 
competent jurisdiction. 

10. Assignability This Agreement may not be assigned by either party 
under any circumstance. 

11. Venue The Parties agree that any action or suit brought to interpret or 
enforce any provision of this Agreement shall be brought exclusively 
in the appropriate state court having venue in Brevard County, 
Florida, and acknowledge that this provision was bargained for. 

12. Entire Agreement This Agreement, and all exhibits attached hereto, 
constitute the entire Agreement between the Parties and supersede all 
prior offers, negotiations and agreements. 

13. Governing Law This Agreement shall be governed and interpreted 
by, and enforced in accordance with, the laws of the State of Florida. 

14. Construction of Agreement This Agreement has been drafted and 
prepared by Sheriff’s attorney as a convenience, and the Parties have 
read and negotiated all of the language of this Agreement. The Parties 
acknowledge and agree that, because both Parties participated in the 
negotiating and drafting of this Agreement, no rule of construction 
shall apply to this Agreement which construes any language, whether 
ambiguous, unclear or otherwise, in favor of or against any party by 
reason of that party's role in drafting this Agreement. 

15. Savings Clause The invalidity or unenforceability of any particular 
provision of this Agreement shall not affect the other provisions, and 
this Agreement shall be construed in all respects as if such invalid or 
unenforceable provision were omitted. 

16. No Waiver The failure of any of the Parties at any time to require 
performance of any provision of this Agreement shall in no manner 
affect the right of such party at any later time to enforce or require the 
same unless waived in writing. No waiver by any party of any 
condition of breach shall be construed or deemed to be a waiver of 
any other condition or any other breach of any term, covenant or 
warranty contained in this Agreement.  
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17. Term of this Agreement This Agreement shall be effective the 15th 
day of June 2026, irrespective of when signed by the Parties, and will 
terminate on September 30, 2029; if not sooner terminated by either 
party as provided elsewhere in this Agreement. Upon the expiration 
of the initial term, and any renewal terms, this Agreement shall 
automatically renew, in accordance with paragraph 7(f), for another 
three-year term unless either party gives written notice at least one 
hundred eighty (180) days prior to the expiration of the then current 
term, to the other party of such non-renewing party's intent not to 
renew this Agreement. 

18. Termination of this Agreement 

a. Due to Breach: In the event that a party breaches this 
Agreement or is otherwise in default of any obligation, duty or 
tasks, the non-breaching party or non-defaulting party shall 
provide written notice of such breach or default to the 
breaching or defaulting party. The breaching or defaulting 
party shall cure such breach or default within thirty (30) days 
of receipt of written notice of such breach or default. If the 
breaching or defaulting party fails to cure such breach or 
default within the thirty-day period, the non-breaching or non-
defaulting party shall be authorized and empowered to serve 
written notice of the termination of this Agreement whereby the 
termination of this Agreement shall be effective thirty (30) days 
from the date of the notice of termination, without penalty or 
liability.  

b. If at any time the Sheriff determines that anything Indian 
Harbour Beach, which shall include a sworn or civilian 
employee, has breached the provisions of this Agreement 
which has the potential to place Sheriff in jeopardy of being 
able to maintain dispatch services, including access to the 
Florida Department of Law Enforcement computer terminals or 
Criminal Justice Information Services (CJIS), thus, access to 
FCIC/NCIC, the Sheriff shall immediately notify the City. If 
the City does not immediately rectify the situation to the 
satisfaction of Sheriff, Sheriff shall be authorized and 
empowered to terminate this Agreement immediately, with no 
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waiting period and without penalty or liability.      

c. Without Breach: Either party may terminate this Agreement for 
convenience, without penalty or liability, upon providing the 
other party with at least one hundred eighty (180) days advance 
written notice of the intent to terminate this Agreement. 

19. Notices Any notices or communications required or permitted to be 
given pursuant to this Agreement for the purpose of administration of 
this Agreement and not for directing a particular law enforcement, 
fire rescue emergencies and emergency medical service/hospital 
transport dispatch shall be in writing and shall be deemed delivered 
by one party to another party when personally delivered to them or 
placed in a depository under the control of the United States Postal 
Service, and mailed by certified or registered mail, return receipt 
requested, postage prepaid, addressed to:  

If to Sheriff: 
Sheriff Wayne Ivey  
Brevard County Sheriff’s Office  
700 Park Avenue 
Titusville, Florida 32780  

With a copy to: 
Alan Diamond, Esq.  
Chief Legal Counsel 
Brevard County Sheriff’s Office  
340 Gus Hipp Blvd. 
Rockledge, Florida 32955   

If to Indian Harbour Beach: 
John W. Coffey, City Manager  
City of Indian Harbour Beach  
2055 South Oatrick Drive 
Indian Harbour Beach, Florida 32937    

or such other address as shall have been furnished in writing to all of 
the Parties in a like manner. Refusal of the mailing by any party shall 
be deemed to be received in writing for purposes of this Agreement. 
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20. Authorization Indian Harbour Beach represents and warrants that 
this Agreement has been authorized and approved by the appropriate 
lawful action of the City Council of the City of Indian Harbour Beach, 
Florida, at a duly noticed City Council Meeting.  

21. Attorney's Fees and Costs Should any action or suit be brought to 
interpret, enforce or seek damages relative to this Agreement, each 
party shall bear their own attorney's fees and costs, including all 
appellate proceedings. 

22. Filing of Copy of this Agreement In accordance with the provisions 
of Section 163.01(11), Florida Statutes, an original of this fully 
executed Agreement shall be filed with the Clerk of the Circuit Court 
in and for Brevard County, Florida. 

23. Severability To the extent any provision of this Agreement shall be 
determined by a court of competent jurisdiction to be invalid or 
unenforceable, such provision shall be deleted from this Agreement, 
and the validity and enforceability of the remainder of such provision 
and of this Agreement shall be unaffected, unless to do so would 
clearly violate the present legal and valid intention of the Parties. 

24. Force Majeure Sheriff shall not be responsible to Indian Harbour 
Beach for nonperformance or delay in performance of the terms or 
conditions of this Agreement due to acts of God, acts of governments, 
war, riots, strikes, accidents in transportation, or other causes beyond 
the reasonable control of Sheriff.  

25. Non-Pledge of Ad Valorem Tax Revenues This Agreement shall not 
be interpreted as pledging ad valorem tax revenues as security for this 
Agreement, for the payment of damages incurred pursuant to this 
Agreement, for any indemnification, or otherwise. 

26. Headings The headings of Articles and Paragraphs contained in this 
Agreement are for convenience of reference only and shall not be 
considered in construing this Agreement. 

27. Sunshine Law The Parties acknowledge that many of their 
communications and documentation pertaining to this Agreement 
may contain sensitive security information that is confidential and 
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exempt from public records disclosure requirements in accordance 
with Section 281.301, Florida Statutes, and Section 119.071(3), 
Florida Statutes. Each Party acknowledges and agrees that it will 
comply with all aspects of Florida law relative to this Agreement, 
including, but not limited to, the provisions of Chapters 119 and 281, 
Florida Statutes, pertaining to security systems/features, personnel 
schedules, duties, assignments, security personnel numbers, plans, 
records, and meetings that may be exempt from public access or 
disclosure.  

If the City of Indian Harbour Beach has questions regarding the 
application of Chapter 119 and 281, Florida Statutes, it is the City of 
Indian Harbour Beach's duty to provide public records relating to this 
Agreement, the City shall contact Sheriff's Custodian of Records at 
321-264-5214, records@bcso.us Brevard County Sheriff's Office, 
Attention: Records, 700 Park Avenue, Titusville, Florida 32780. 

If Sheriff has questions regarding the application of Chapter 119 and 
281, Florida Statutes, to Sheriff's duty to provide public records 
relating to this Agreement, Sheriff shall contact the City of Indian 
Harbour Beach Custodian of Records at 321-773-5080, 
ngold@indianharbourbeach.gov Indian Harbour Beach, Attention: 
City Clerk, 2055 South Patrick Drive, Indian Harbour Beach, Florida 
32937. 

 

SPACE INTENTIONALLY LEFT BLANK 

THE SIGNATURE PAGE IS THE NEXT PAGE 
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IN WITNESS WHEREOF, the Parties hereto have made and executed this 
Agreement through their authorized representative on the date first hereinabove 
written. 

Brevard County Sheriff’s Office 
 
 
 
_______________________________ Dated: _____________ 
Wayne Ivey, Sheriff 
Brevard County, Florida 
 
 
City of Indian Harbour Beach, Florida 
 
 
_________________________ ______________________________ 
Niki Gold, City Clerk    John W. Coffey, City Manager 
 
 
Dated: ______________ Dated: ______________ 
 
 
Approved as to Form: 
 
___________________________           _____________________________ 
Alan Diamond, Esq.       Karl W. Bohne, PA 
Chief Legal Counsel                City Attorney   
Brevard County Sheriff’s Office         Indian Harbour Beach 
 
Dated:_____________                Dated: _____________ 
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EXHIBIT C 
 

Property and Rights Transfer and 
Information Technology Equipment 

 
Property to be transferred to Sheriff from Indian Harbour Beach:  
 

LID#  Serial Description  Model  Site  ID# 
05590312 1307068756 Dispatch Console Symphony IHBPD IHB_CON1 
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CRIMINAL JUSTICE USER AGREEMENT 

This Agreement, is entered into between the Florida Department of Law Enforcement 
(hereinafter referred to as “FDLE”), an agency of the State of Florida with headquarters 
at 2331 Phillips Road, Tallahassee, Florida and the 

 
  , 

 

with headquarters at 
 

  , 
 

with the primary ORI of: FL  ,   (hereinafter   referred   to as  t h e  
“User”). 

 
Whereas, FDLE is authorized by Section 943.0544, Florida Statutes, to operate and 
regulate the Florida Criminal Justice Network (hereinafter CJNet) as an intra-agency 
information and data-sharing network for use by the state's criminal justice agencies; 

 
Whereas, FDLE is authorized by Sections 943.05 and 943.051, Florida Statutes, to 
establish and operate the Florida Crime Information Center (hereinafter FCIC) for the 
exchange of information relating to crimes, criminals and criminal or suspected criminal 
activity; 

 
Whereas, FDLE participates in the National Crime Information Center (hereinafter 
NCIC), a service of the United States Department of Justice, the Interstate Identification 
Index (hereinafter III), the Federal Bureau of Investigation’s (hereinafter FBI) Law 
Enforcement Enterprise Portal (hereinafter LEEP), the FBI’s National Data Exchange 
(hereinafter N-DEx), FBI’s Next Generation Identification (hereinafter NGI), the FBI’s 
National Incident Based Reporting System (hereinafter NIBRS), the FBI’s National 
Instant Criminal Background Check System (hereinafter NICS), and the International 
Justice and Public Safety Network (hereinafter Nlets), and serves as Florida’s Criminal 
Justice Information Services (CJIS) Systems Agency (CSA) for the transmission of 
Criminal Justice Information (CJI) to and from agencies in Florida and agencies in the 
United States, U.S. Territories, Canada, and Interpol; 

 
Whereas, FCIC, LEEP, NCIC, III, N-DEx, NGI, NICS, NIBRS and Nlets are together (or 
collectively) considered CJI Systems; 

 
Whereas, the FDLE Criminal Justice Information Services Director is recognized as the 
FBI CJIS Systems Officer (CSO) for the State of Florida, responsible for administering 
and ensuring statewide compliance with the FBI CJIS Security Policy (CSP); 

 

Whereas, the Florida CSO and FBI has recognized the User as a Criminal Justice 
Agency by the issuance of a Criminal Justice ORI; 

Brevard County Sheriff's Office

700 South Park Ave.  Titusville, Fl 32780

0050000
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Whereas, the User is authorized access to CJI as a Criminal Justice Agency; 

 
Whereas, the User may require access to intrastate, interstate and national CJI systems 
provided by FDLE in order to effectively discharge the administration of criminal justice; 

 
Whereas, FDLE facilitates local law enforcement and other criminal justice agencies’ 
requests to participate in the CJI services provided on CJNet, provided the User agrees 
to abide by applicable federal and state laws; administrative code, and all policies, 
procedures and regulations related to these systems; and further provided FDLE retains 
full control over the management and operation of CJNet and FCIC; 

 
Therefore, in consideration of the mutual benefits to be derived from this Agreement, 
the FDLE and the User do hereby agree as follows: 

 
This User Agreement, together with applicable portions of the CJIS Agency User 
Agreement Requirements Document (Requirements Document) attached to and made 
a part of this Agreement by reference, is designed for criminal justice  agencies within 
Florida that have either direct or indirect access to Criminal Justice Information and 
Systems. Unless the context requires differentiation for clarity, the two documents 
combined will be referred to as “the (or this) Agreement.” If the User does not perform 
a specific function, the provisions regarding that function will not apply to the User. 

 
The following “Legal and Policy Requirements” are incorporated by reference and 
made part of this Agreement, and may be provided upon request: 

 
1. Sections 943.045-943.056, Florida Statutes 
2. Chapter 11C-4, Florida Administrative Code 
3. 28 C.F.R. Part 20 
4. FBI CJIS Security Policy 
5. FCIC Operations Manual 
6. NCIC Operations Manual 
7. FDLE CJIS Memoranda 
8. FDLE Guidelines for CJIS Access 

 
 

SECTION I 
FDLE REQUIREMENTS 

 
FDLE is duly authorized and agrees to ensure authorized access to the criminal justice 
information services provided via CJI Systems and to: 

1. Serve as the CSA for the State of Florida and provide the User with authorized 
access to CJI as is available in the CJI Systems, and to serve as the means of 
exchanging CJI between the User and other criminal justice agencies via CJI 
Systems. 
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2. Provide the opportunity for CJIS certification/re-certification and CJIS 

Security Awareness training. 

 
3. Provide the User with information concerning privacy and security requirements 

imposed by state and federal policies, laws, rules and regulations. All referenced 
policies, operating procedures, operating instructions, operating manuals and 
technical memoranda may be found on the CJNet CJIS Resource Center web 
page. 

 
4. Act as the central state repository for Criminal History Record Information 

(CHRI) provided identification, record keeping, and exchange of CHRI 
services. 

 
5. Facilitate access, using CJNet, to other CJI Systems that the User may be 

authorized to access. 
 

 
SECTION  II 

USER REQUIREMENTS 
 

To ensure continued access as set forth above, the User agrees to comply with the 
disposition reporting provisions of Section 943.052, F.S., the CJI dissemination 
recordkeeping requirements in Section 943.055(1), F.S., and to implement and adhere 
to all applicable provisions of the CJIS Security Policy including, but not limited to, the 
following: 

 
1. Record Quality – The User shall be responsible to establish appropriate and 

reasonable quality assurance procedures, e.g., hit confirmation, audits for record 
timeliness, and validation, must be in place to ensure that only complete, accurate, 
and valid information is maintained in CJI Systems. 

 
2. Security – The User shall be responsible for appropriate security measures as 

applicable to physical security of areas identified as physically secure locations, 
network communication lines; personnel security to include background screening 
requirements; technical security to protect against unauthorized use; information 
security to include III use, dissemination, and logging; and security of CHRI. 
Additionally, the User must establish an information security structure that 
establishes a Local Agency Security Officer (LASO) and complies with the CSP. The 
User shall also be responsible for computer security incident reporting as required 
by the CSP. 
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3. Audit – The User shall be responsible for complying with all audit requirements 
for use of FDLE and FBI CJI Systems to include but not be limited to FCIC/NCIC 
Record Audits, CSP Technical Audits, and N-DEx Audits. 

 
4. Training – The User shall be responsible for adhering to FDLE mandated training 

certifications, including compliance with FCIC operator certification/re-
certification mandates. 

 
5. Integrity of CJI – The User shall be responsible for maintaining the integrity of 

Criminal Justice Information and Systems to ensure only authorized physical 
access; authorized logical access; only authorized transaction submission; and 
proper handling and dissemination of   CJI. 

 
 

SECTION III 
ADDITIONAL SERVICES & REQUIREMENTS 

 
1. FDLE provides additional CJI services to authorized Users on a requested 

basis. Participation in these services is voluntary, apart from access to other 
CJI Systems. By initialing next to the listing of the appropriate service below, 
the User acknowledges intent to access and use these services, and to adhere 
to the provisions for the service(s) detailed in the FDLE CJIS User Agreement 
Requirements Document found here, Requirements Document.  

 
                     Yes   No   User Initial   CSO Initial 

 N-DEx (via FDLE CJIS)                 ___    ___      _____         _____ 

 Red Light Camera Program      ___    ___      _____         _____ 

 License Plate Reader Program      ___    ___      _____         _____ 

 Critical Infrastructure Program      ___    ___      _____         _____ 

 Registered Livescan Submitter      ___    ___      _____         _____ 

 FCIC VPF TVPP/BTAM       ___    ___      _____         _____ 

 Florida Arrest Affidavit Application     ___    ___      _____         _____ 

  Statewide Record Mgmt. System                ___    ___      _____         _____ 

  
 Cloud Computing Lead Agency Agreement with FDLE  
    

   Microsoft Azure       ___    ___      _____         _____ 

   Microsoft Office 365       ___    ___      _____         _____ 

   Microsoft Dynamics       ___    ___      _____         _____ 

   Amazon Web Services GovCloud     ___    ___      _____         _____  

WI

WI

WI

WI

WI

WI

WI

WI

WI

WI

WI

WI

LS
LS

LS
LS

LS
LS

LS
LS

LS
LS

LS
LS

LS
LS

LS
LS

LS
LS

LS
LS

LS
LS

LS
LS

http://www.flcjn.net/CJIS-Resources/Documents/CJIS-UA-Requirements-Document-2-1.aspx
http://www.flcjn.net/CJIS-Resources/Documents/CJIS-UA-Requirements-Document-2-1.aspx
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2. As lead agency for Microsoft and AWS cloud computing services, FDLE agrees 
to maintain a list of vendor employees who have been successfully vetted, 
completed the appropriate level of security awareness training, and signed the 
security addendum certification page thereby fulfilling the background check 
obligations for unescorted logical or physical access to unencrypted CJI.   

 

Users participating in cloud services shall execute appropriate agreements with 
third party vendors or directly with cloud providers which shall specify 
responsibility for meeting security requirements.  Ultimately, the responsibility 
for compliance remains with the User. 

 

3. The CSP requires criminal justice agency oversight of contracts between the 
criminal justice agency and a noncriminal justice governmental entity or private 
vendor contracted to perform services for the administration of criminal justice 
as authorized in Title 28 CFR Part 20 Section 20.33. A criminal justice agency 
performing this oversight function is required to complete certain duties. By 
initialing and dating adjacent to the name of the entity performing these services 
for a noncriminal justice agency or private vendor, as applicable, the User 
acknowledges its role in performing oversight for the entity, and adherence to 
the provisions detailed in the Requirements Document. 

 
Entity Name _____________________________________________________ 

 

Noncriminal justice ORI _______________     N/A _____      Initial ______ 

 

4. The User is required to appoint CJIS Agency Coordinator (CAC) to act as the 
central point of contact regarding all communications between FDLE CJIS and 
the User.  The CAC shall have User authority to ensure that all agency identified 
personnel, including those with decision making authority, are made aware and 
able to participate in all FDLE CJIS discussions that may lead to User business 
and policy changes.  The CAC shall have the authority to appoint other User 
personnel to serve in other designated CJIS positions and sign the agency 
contact form. 

 
CJIS Agency Coordinator (CAC) 
 
Name ______________________Email _______________________________ 
 
Phone _____________________ Cell Phone ___________________________ 

 

 

 

 

  X

Danella Kerstetter danella.kerstetter@bcso.us
321-264-7745 321-536--0515

WI
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SECTION IV 

MISCELLANEOUS REQUIREMENTS 

 
1. Legal and Policy Requirements - FDLE has received funding from the United 

States Department of Justice and is subject to and must demand intrastate 
users of its criminal history record services be bound by and adhere to the Legal 
and Policy Requirements which this agreement incorporates. 

 
2. Penalties and Liabilities - Any non-compliance with the terms of this Agreement 

concerning the use and dissemination of criminal history information may subject 
the User’s officers or employees to a fine not to exceed $11,000 as provided for 
in the Code of Federal Regulations, Title 28, Section 20.25, and/or 
discontinuance of service. Moreover, certain offenses against system security 
and the information contained therein are crimes under Florida Statutes and can 
result in criminal prosecution. 

 
3. Termination - Either party may terminate this Agreement, with or without cause, 

upon providing advanced written notice of 45 days. Termination for cause 
includes, but is not limited to, any change in the law that affects either party’s 
ability to substantially perform as provided in this Agreement. Should the 
aforementioned circumstances arise, either party may terminate or ask to modify 
the Agreement accordingly. 

 
4. Termination of Services - FDLE reserves the right to terminate service, without 

notice, upon presentation of reasonable and credible evidence that the User is 
violating this Agreement or any pertinent federal or state law, policy, regulation 
or rule. 

 
NOTICE MANDATED BY SECTION 943.0525, F.S: 

Failure to comply with laws, rules, and the user agreement shall  
constitute grounds for immediate termination of services. 

 
5. Modifications - Modifications to the provisions in this Agreement shall be valid 

only through execution of a formal written amendment. 

 
6. Accountability - To the extent provided by the laws of Florida, and without waiving 

any defenses or immunities to which the User may be entitled, the User agrees 
to be responsible for the acts or omissions of its personnel arising out of or 
involving any information contained in, received from, or entered into or through 
CJI Systems. 
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7. Acknowledgement of Duties and Responsibilities - The User
 hereby acknowledges the duties and responsibilities as set out in this 
Agreement. The User acknowledges that these duties and responsibilities have 
been developed and approved by FDLE to ensure the reliability, confidentiality, 
completeness, and accuracy of all records contained in or obtained by means of 
CJI Systems. The User further acknowledges that failure to comply with these 
duties and responsibilities may subject its access to various sanctions as 
approved by the FBI Criminal Justice Information Services Advisory Policy 
Board. These sanctions may include termination of NCIC services to the User. 
The User may appeal these sanctions through the CSA. 

 
8. Term of Agreement - Unless terminated sooner under Section IV. 3. or 4. above, 

this Agreement will remain in force until it is determined by FDLE that a new 
agreement is required. The User should initiate the execution of a new agreement 
when a change of agency chief executive or official occurs. 
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IN WITNESS HEREOF, the parties hereto have caused this Agreement to be 
executed by the proper officers and officials. 

 

 
NAME OF THE USER AGENCY __________________________________________ 

 
 

USER CRIMINAL JUSTICE CHIEF EXECUTIVE or OFFICIAL 
 
 

BY        TITLE __      

  
 

____________________________________________________________________ 

      (SIGNATURE)     
        

DATE ____________________________________ 

 

 

 

FLORIDA DEPARTMENT OF LAW ENFORCEMENT 
 
 

BY  Lucy Saunders TITLE   FBI CJIS Systems Officer 
       (CSO) for the State of Florida 

 
____________________________________________________________________ 

      (SIGNATURE) 

 

DATE ____________________________________ 

 

 
 

  ID&T Review _______  

Signature:

Email:

Signature:

Email:
Danella Kerstetter (Apr 10, 2023 16:40 EDT)
Danella Kerstetter
danella.kerstetter@bcso.us

Wayne Ivey (Apr 10, 2023 17:00 EDT)

Brevard County Sheriff’s Office

Wayne Ivey Sheriff

04/10/2023

SM
SM

Susie Murphy (Apr 17, 2023 07:07 EDT)

susiemurphy@fdle.state.fl.us

4/17/2023
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        CITY COUNCIL  
         City of Indian Harbour Beach, Florida 
         Tuesday, April 14, 2026 
      

 
AGENDA ITEM   

   
 
Proposed severance for Police Department dispatch employees (Consensus item)  
  
Cost:          Maximum of $33,206.00 
  
Attachments: None  
 
Staff Recommendation: 
 
Consider authorizing the City Manager to execute severance agreements with dispatch 
employees who are willing to commit to working for the City until dispatch services are 
turned over to the Brevard County Sheriff’s Office (BCSO). 
 
Background Information: 
 
If the previous agenda item (contract with BCSO for dispatch services) is not approved, 
staff will request that this item be either tabled or dismissed as being moot. 
  
Since being notified on March 25th of the City Manager’s intent to request authorization 
from the City Council to transition to BCSO for dispatch services, one dispatch 
employee has resigned, and the five remaining employees are either actively looking for 
new jobs or have secured new jobs (two have applied for other jobs with the City). With 
the planned cut-over date not later than June 15th, the City has a vested interest in 
incentivizing the remaining employees to remain employed with the City through the cut-
over date. 
  
The City Manager proposes to offer the five employees a severance agreement that 
would pay each employee six weeks' pay if they remain as dispatch employees until the 
cut-over date. If an employee signed the agreement and then voluntarily separated from 
employment before the cut-over date, no severance would be paid.  The cost for all five 
employee severance agreements would be $33,206. 
  
Of note, state law bars local governments from providing employees without individual 
employment agreements with more than 6 weeks of severance. 
  



The City Manager and City Attorney are currently working on draft agreements that will 
be available for Council review prior to the meeting. 
  
Hence, staff recommends that the City Council, by consensus, authorize the City 
Manager to offer the remaining dispatch employees severance agreements containing a 
six-week payout upon the turnover of dispatch services to BCSO. 
  
 
 



 
  

 
        CITY COUNCIL  
         City of Indian Harbour Beach, Florida 
         Tuesday, April 14, 2026 
      

 
AGENDA ITEM   

   
 
Authorization to dispose of surplus fixed assets (action item) 
  
Cost:          N/A 
  
Attachments: 

 
disposition forms  

 
Staff Recommendation: 
 
Consider determining that the continued use of the symphony radio console and related 
software is uneconomical, inefficient, and serves no useful function; therefore, the best 
option for the City would be to declare said fixed assets as surplus and authorize 
disposal. 
 
Background Information: 
 
If the previous agenda item (contract with BCSO for dispatch services) is not approved, 
staff will request that this item be either tabled or dismissed as being moot. 
  
Staff requests authorization from the City Council to dispose of the following dispatch 
items that have exceeded their useful economic lifespan:  
 

• Symphony radio console 
• Symphony software UD-MM2X 

  
If approved for disposal, said equipment and software will be transferred to the Brevard 
County Sheriff’s Office as part of the agreement for dispatch services. 
  
Hence, staff recommends that the City Council find the continued use of the symphony 
radio console and related software to be uneconomical, inefficient, and serving no 
useful function, and that the City Council declare the said fixed asset as surplus and 
authorize its disposal by donation to BCSO pursuant to Section 274.05, Florida 
Statutes. 
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